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ABOUT THIS REPORT

Fengyinhe Holdings Limited (“the Company” or “Fengyinhe’, together with its
subsidiaries, "the Group”) mainly engages in the provision of financial service
platforms which offer professional financial services in the real estate market and
financial management service platforms which provide banking and deposit
management services. The Group also offers entrusted and other loan services,
provides financial consultation services, and facilitates finance leases in the
People’s Republic of China (“China”).

This Environmental, Social and Governance Report (the “ESG Report”)
summarises the environmental, social and governance (“ESG") policies, initiatives,
and performance of the Group and demonstrates its commitment to sustainable
development for the year ended 31 December 2025 (the “Reporting Period” or
"2025"). Following the enhanced disclosure requirements of The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), we have begun to incorporate
climate-related information in this ESG Report. Relevant comparisons would
be made between the data from the Reporting Period and the year ended 31
December 2024 (“2024").

As a responsible corporation, the Group understands that it plays a part in
promoting sustainability in the financial services industry. The Group believes
sustainability underpins long-term development and has integrated this
element into its business development approach. The Group constantly
monitors ESG and climate-related risks and explores potential opportunities
within the Group. To strike a balance among business needs, social expectations,
and environmental impacts, the Group is committed to conducting effective
stakeholder communication and reviewing its business performance regularly.
Looking forward, the Group aims to build stronger relationships with its
stakeholders to enhance its sustainability initiatives.

REPORTING SCOPE

The management of the Group identifies the reporting scope based on the
materiality principle and considers the core businesses and main revenue
sources. This ESG Report includes the Group's business activities in Hong Kong
and Shenzhen. Data related to the ESG key performance indicators (“KPIs")
was gathered and analysed from subsidiaries following an operational control
approach. Despite being a Growth Enterprise Market (GEM) Company, we seek
to enhance our climate disclosures following the Stock Exchange’s requirements.
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REPORTING FRAMEWORK AND PRINCIPLES

The ESG Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “ESG Reporting Code”) as set out in
Appendix C2 of the Rules Governing the Listing of Securities on the GEM of the
Stock Exchange.

Considering that some aspects outlined in the ESG Reporting Code are
insignificant to the performance, operations, or financial status of the Group,
the practices and data on those aspects are not discussed in this ESG Report.
Information relating to the Group’s corporate governance practices will be stated
under the Corporate Governance Report.

The Group attaches great importance to the reporting principles of materiality,
quantitative, and consistency. During the preparation for this ESG Report, the
Group has applied these reporting principles as mentioned in the ESG Reporting
Code.

Materiality: The Group conducted a materiality assessment to identify material
ESGissues in 2025. After the assessment results were reviewed and confirmed by
the Board, the identified ESG issues were adopted as the focus of this ESG Report.
Please refer to the sections headed “Stakeholder Engagement” and “Materiality
Assessment”for further details.

Quantitative: This ESG Report quantified the ESG performance of the Group.
The standards, methodologies, and the applicable assumptions used in the
calculation were disclosed.

Consistency: The calculation methodologies applied to this ESG Report were
substantially consistent with the previous year. Explanations were provided
regarding data with changes in the scope of disclosure and calculation
methodologies. If there are any changes that may affect meaningful comparison
with previous reports, the Group will add comments to the corresponding
content of this ESG Report.
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STATEMENT FROM THE BOARD

The Board of Fengyinhe believes that the establishment of the ESG management
can foster the sustainable development of the Group. The Board, as the decision-
making authority, has full responsibility for overseeing ESG and climate-
related issues. Its duties include but not limited to developing the Group’s
sustainable development initiatives, monitoring ESG and climate-related risks
and opportunities, and approving ESG disclosures. ESG and climate issues are
discussed on an annual basis through board meetings. To ensure effective
oversight of these issues, the Board is equipped with relevant knowledge and
skills, and is dedicated to closely monitoring their updates.

The management of the Group has also been appointed to develop
sustainable development policies and measures, whilst reviewing the process
of implementation and targets set periodically. The Group aspires to achieve
ESG excellence, hence the Group will strengthen the communication with its
stakeholders and enhance sustainable development policies once the progress
is dissatisfactory or the operational conditions have changed. Fengyinhe adheres
to a continuous improvement approach to enhance performance and manage
ESG and climate-related issues effectively. To this end, the management of
the Group reviews its ESG performance and targets, conducts stakeholder
engagement, as well as benchmarks the practices of peers on a regular basis.
Meanwhile, the management reports to the Board on an annual basis through
board meetings, highlighting the Group’s ESG performance, the effectiveness of
ESG management, and the identified climate-related risks and opportunities.

The Board views sustainability as a vital aspect of the long-term success of a
business. In order to identify and assess the material concerns of the Group's
stakeholders, the Group has conducted materiality assessment surveys through
stakeholder engagement. The assessment helps the Group determine the
ESG issues that have material impacts on the Group and prioritise them in
the development of its ESG initiatives and targets. The Group is dedicated to
analysing the available ESG data to compare the performance between different
years and optimise its environmental practices accordingly to meet the targets
set.

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

The Group’s approach to stakeholder engagement is to ensure that its
stakeholders’ perspectives and expectations are fully understood. The Group
believes the opinions of stakeholders assist the Group in defining its current and
future sustainability initiatives. Besides, the Group strives to consider the interests
of all stakeholders to strengthen its relationship with shareholders, employees,
customers, suppliers, government authorities, and society as a whole.

LRRERBRLF

ExERy

LIRREESHEEVRE HERERER
TT&?&$%IH’JTF£¢§’*)§ o VERIR R HLRE -
EETYHERRE HERERULRIEAE
EFE2E -HEABRETRANEAELEE
AIFEERIER ERRE HgREBRUR
RIFEERR RS WHERRE HERE
AEBE-RE - HEREAMREEESTHA
BEETERETTM AERAUNERZE
EH EFCTAEEBANSEERERE TBROHE
PEZHER -

REBEBNERBNAZZIRE S AT FBEEREBUR
Ll UWEREESERAEEMEER K
EEBAREREBHIRE L RERER
Hit—B#ERRNBEREEREEE A&
EeNaElnEnEBlRAFELRR
KoBREREB/RHENSHE BRRAEX
LEBRE HekERULABEHRBEE -
Bl AEEMNEEETCHRIERE LT

DEREBEBRBEZE #ETHMELMEEE U
EEETHERETEET G - B FERK - F

EESFAREECRMNEZTSME @ 8H
AEBMRE HELERER BE 42
&E/u Ef%ﬁ’]ﬁxﬁl|$J«A)§ZEE%/DJ|JE’J7H1\%$BF‘§H

EXeMAREEREA/EERIKNINESR

—Re RBEBIAFEAREFNENERBE
R AKREBEFHELEETERNTM

AE R HEPRAEEBETHAEEFE
FENRE HeREREE  WEHNTERE -
HEeREREENEEZRELEREEEE -
AEBENDTAIBMERE LS REREE
LALE BN RIFE 2 B R &K jﬁﬁmiﬂz@{t,\
REEHRVEBMR TN B R

FOESHEREEMTMG

AEENFKNELETHEERRFNDENE
FMRHERHEDER - AEEBERNED
ERABAKEREE A LRKO A FEHR

e R ARBRINEEMERHEN
M AMEEERRR - RBE  BP - HEH -

BFHEA R 2L ENEIE -
ToRFRE  HERERERS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

R HekEaHs (8)

The Group seeks to facilitate effective communication and address stakeholders’
concerns through a wide range of communication channels. A list of
communication channels that the Group uses to engage with its stakeholders is

shown below:
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ERNERT ASERRERNHEZBENS
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Stakeholders Communication Channels Expectations
& BERE HE
Shareholders and Investors Press release, Corporate Announcements, and Profitability
BRRRREE Circulars B FEE T
FER - RRIAERBK Financial Stability
Annual and Interim Reports B 758 E
FR M HRE Environmental and Social Responsibilities
Annual General Meetings RERTEERE
EAFRS Informat|on Disclosure & Transparency
ERBREREARE
Employees Trainings and Team Building Activities Compensation & Benefits
=] EI N EBERED LS LR
Business Meetings and Briefings Career Development and Training
BEa=E Pk Opportunities
Performance Appraisals BxuRLEIIRE
BEGETE Health & Safety Work Environment
RBERZE2HIIFERE
Suppliers Procurement Meetings Cooperation on Fair Terms
HEs REg: NEEE
Phone Calls, Conferences, Emails, and Site Visit +  Integrity
B B BT BHEREHED s
Customers Customer Complaint Hotlines Quality Products and Services
'R BPIRFEAR = B E m &R
Meetings and Correspondences Privacy Protection
=R ER LR #E
Reputation
Ba

The Community
HE

Government and Supervisory
Institutions

B REEHE

The Media and the Public
RERLAR
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Charltab\e and Volunteering Activities
/\_, = &/u JE’E%/E@J
Community Interactions

)

Major Meeting and Policy Consultation
B2gE RBKRES

Information Disclosures

ERWE

Institutional Visits

W

ESG Reports

RE g kERmE

Company Website

NGIE R

Regular Reports and Announcements
FHIRE R AL

Social Media

R

Corporate Social Responsibilities
rEHEEME

Community Investment and Charitable
Activities

HERENEELD

Compliance Operation
BREE

Corporate Governance
hEER

Environmental Protection
IRIBRE

Transparency of Financial and ESG-related
Disclosures

MBANERE  HE RELAHAREN
FERE

Compliance with Local Laws and Regulations

BT EWERROER
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MATERIALITY ASSESSMENT

The purpose of conducting materiality assessment is to identify ESG issues that
are of great importance to the Group'’s business and its stakeholders. The Group
utilises the results of materiality assessment to formulate initiatives, set targets,
and determine the focus of ESG reports. In addition, materiality assessment
enables the Group to analyse ESG-related risks and opportunities, supporting the
sustainable development of its businesses.

In the Reporting Period, the Group identified a list of material ESG issues based
on its business, the ESG Reporting Code, and industry peer analysis. The Group
then conducted a materiality assessment survey to gather stakeholders’ opinions.
Key stakeholder groups such as shareholders, employees, customers, suppliers,
as well as government and supervisory institutions were invited to evaluate the
significance of the identified ESG issues to the decisions of stakeholders and the
Group's business. Based on the results of the survey, the Group compiled the
following materiality matrix to highlight ESG issues that require attention. The
results of the materiality assessment have been reviewed and validated by the
Board.
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Occupational Health and Safety Manageme
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LEVEL OF INFLUENCE ON STAKEHOLDERS' ASSESSMENTS & DECISIONS

The Group’s Materiality Matrix for 2025

B

Whistle-blowing Mechanism

\

BEPRBER

Customer Service Management
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Anti-money Laundering and Anti-terrorism

REEFLE

Customer Privacy Protection

RES

Anti-corruption
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Employee Turnover
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Climate Change
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Waste Management
BERRERER
Energy and Resources Consumption REEH
Employment Compliance
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Greenhouse Gas (“GHG")Emissions
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CONTACT US

The Group welcomes stakeholders to provide their opinions and suggestions.
You can provide valuable advice with respect to the ESG Report or the Group's
performance in sustainable development by emailing info@fengyinhe.com or
writing to Room 1007, 10/F West Wing, Tsim Sha Tsui Centre, 66 Mody Road,
Tsim Sha Tsui, Kowloon, Hong Kong.

A.

A1l.
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ENVIRONMENTAL

The Group actively considers the environmental impacts caused by
its business operations whilst minimising the use of natural resources.
Emissions and Use of Resource are the key topics considered under this
section.

Emissions
During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations in Hong Kong and China
relating to air emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste that would have a significant impact
on the Group.

Air Emissions

Due to the Group’s business nature, the Group does not engage in any
industrial production or possess any manufacturing facilities. Besides,
the Group does not own any motor vehicles or vessels that produce air
pollutants. Hence, the Group considers its air emissions insignificant to the
environment.

Discharges into Water and Land

Due to the Group's business nature, discharges into water and land were
insignificant. There was no significant and unreasonable amount of
sewage discharged and used water is discharged through the municipal
sewage network to the regional water treatment plant.
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A1l.

ENVIRONMENTAL (CONTINUED)

Emissions (Continued)
Waste Management

Hazardous Waste Handling

Due to the Group’s business nature, there is no significant hazardous
waste generated by the Group during the Reporting Period. Any electronic
waste will be collected by a licensed recycler for proper disposal.

Non-hazardous Waste Handling

The majority of non-hazardous waste generated by the Group was office
paper and office waste.

To minimise the amount of non-hazardous waste generated from the
Group's business operations, the Group has required its employees
to classify and recycle waste before disposal. Besides, the Group has
encouraged sustainable behavioural changes among its employees,
including:

Encourage digitalisation to promote a paperless working environment;

Recycle single-sided office paper for draft papers;

Adopt double-sided printing or photocopying;

Recycle obsolete office and electronic equipment; and

Engage third parties for collection and handling of waste paper.
The increase in paper consumption during the Reporting Period was

primarily due to higher business activities resulting from the acquisition of
an associate company and a new property.
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—
A. ENVIRONMENTAL (CONTINUED) A. RIR (&)
A1. Emissions (Continued) A1. BERR YD (%)

Summary of the Group’s Emission Data: EEENHERBERE

Types of Emission’? Unit 2025 2024°

BEE " B —E-RFE —TNE

Total paper consumption* kg 204.33 154.81

FmEE T

Total paper consumption per floor area® kg/m? 0.09 0.07

BYAAEAEEERESS Fr,/FEHK

Note(s): B 5

1. KPIs are calculated based on the Hong Kong and Shenzhen offices’ data which are 1. MRBAHRAIN  BAREZIEFEUATREEEEL
the key operation sites of the Group, and is based on the ESG Reporting Guide and its BB — FB ORI AENEIR AR E
referred documentation as set out by the Stock Exchange, unless stated otherwise. WARRHE X PR IR - L RE RIS IS

RESEHH -

2. All other environmental information required by the ESG Reporting Code are either not 2. R HEREABSTRENMAEMIR
applicable for the Group (i.e, the Group does not utilise gas sources, own any vehicles, REMTHARASERE (AAEETEFEHAR
nor generate hazardous waste as it is not applicable to its operations) or the data is not BRR ERETINESH - REELEEERE
currently available. The Group is committed to enhancing the data collection processes Y AETMERARAEENSE) KEAE
for future reporting. FERESBEBREE AEBR AN MEBERS

BRI ERRT ©

3. Data is extracted from 2024 ESG Report. 3. HBEDHE S NFRE g RERRE -

4, As at 31 December 2025, the Group's total floor area was 2,200 m2. The data is also used 4, RZZE-ZRAF+ZA=+—H AEEHEE
for calculating other intensity data. EEE 42,200 F 75K - ZEIEARGTEE M=

EEIE -

5. Total paper consumption is based on number of printing pages in black and white or 5. BRBEFLEDNENBAREEINEREE

colour. FTE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 Fengyinhe Holdings Limited
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A2,

ENVIRONMENTAL (CONTINUED)

Use of resources

The Group actively promotes resource efficiency and timely monitor the
potential environmental impacts of its business operations. The Group has
identified that the major resources consumed were electricity, water, and
paper. To minimise the usage of these resources, the Group has closely
monitored the consumption pattern and implemented relevant measures
to raise staff awareness.

During the Reporting Period, the total energy consumed by the Group’s
offices was 51,313.76 kWh, with the intensity being 23.32 kWh/m? The
Group has set a target to maintain or reduce its energy consumption
intensity using 2024 as the baseline, which was 18.72 kWh/m? The Group
is committed to strengthening its energy management to meet the
target.

Additionally, water consumption for the Reporting Period was 41 m?, with
the intensity being 0.02 m*/m?. The Group did not encounter any issues
in sourcing water that was fit for purpose and did not note any abnormal
water usage in 2025.

The Group assumes that the local government authorities handle
the discharge of water consumed across both offices for wastewater
treatment. Overall, the Group's water usage is considered to be of a
minimal impact to the environment. However, there are several measures
to minimise and manage water consumption across both offices:

1. Cultivate the concept of saving for employees;

2. Conduct regular checking to identify water leaks in fittings; and

3. Repair leaking taps and toilets immediately;

The increase in resource consumption during the Reporting Period was
primarily due to higher business activities resulting from the acquisition of
an associate company and a new property.
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A2,

ENVIRONMENTAL (CONTINUED)

Use of resources (Continued)
Summary of the Group's Resource Consumption Data

A. R5E ()

A2. ERER (&)
AEENERFERABBEHE

Types of resource’ Unit 2025 2024

BRER s ZBZTHFE —T_MF

Energy (electricity) consumption kKWh 51,313.76 41,173.85

LR (B h) BFE T FLBF

Total energy (electricity) consumption per floor area kKWh/m? 23.32 18.72

BYPAREMEBERER(EN) ERES FREFHK

Water consumption m? 41.00 34.00

FKE K

Water consumption per floor area m*/m? 0.02 0.02

BIYAKEEEERKE SLHRSFE T K

Note: B3

1. KPIs are calculated based on the Hong Kong and Shenzhen offices’ data which are 1. B ARAIN  BREBIEFEUARNEEEEZL
the key operation sites of the Group, and is based on the ESG Reporting Code and its BB — HE RV A ENEIE AR E
referred documentation as set out by the Stock Exchange, unless stated otherwise. WARRE R FTATEIRE - g REAMETAH

RESEXMHEH -
Use of Packaging Material BEMRHEA

Due to the Group's business nature, the use of packaging material is not

considered a material ESG issue for the Group.
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A3.

ENVIRONMENTAL (CONTINUED)

The environment and natural resources

Since the Group's environmental impacts and use of natural resources
are minimal, this aspect is insignificant to the Group’s operations. In the
Reporting Period, the Group did not pose material disturbance to the
environment and natural resources. Nonetheless, the Group is dedicated
to closely monitoring its environmental performance and identifying
room for improvement. In specific, the Group strives to further reduce its
electricity and paper consumption to further minimise its environmental
footprint. Meanwhile, the Group will continue to assess and record its GHG
Emissions and other environmental data annually and compare it with
previous years' data to assist the Group in enhancing its environmental
targets.

Part D. Climate-Related Disclosure

The Group strives to gradually comply with the enhanced climate-related
disclosure requirements under the new ESG Reporting Code and the
International Sustainability Standards Board (ISSB)'s IFRS S2 Climate-related
Disclosures. Also, the Group is committed to managing the potential risks
and opportunities that may impact its business activities. To this end, the
Group has begun to enhance its climate disclosures following the four
core pillars: Governance, Strategy, Risk Management, and Metrics and
Targets.

Governance

The Board has full responsibility for overseeing ESG issues, including
climate-related issues. The Board annually reviews its composition
to maintain an appropriate balance of knowledge and experience to
ESG and climate-related matters. When ESG issues are discussed on an
annual basis through board meetings, climate change-related risks and
opportunities will be included. The management delegated by the Board
is responsible for periodically reviewing targets based on the Group’s
performance and updating the Board accordingly. At this stage, climate-
related performance metrics have not been incorporated into the Group's
remuneration policies.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

ENVIRONMENTAL (CONTINUED)

Part D. Climate-Related Disclosure (Continued)

The Group has considered climate-related risks and opportunities in its
development, business planning, and operational processes, including the
evaluation of major transactions. Climate-related risks and opportunities
are identified through the Group's regular materiality assessment and
risk review processes. As with other material risks, the Group applies
its existing risk management and internal control procedures to assess
and manage these risks and opportunities, with oversight provided by
management and regular reporting to the Board.

Strategy

Even though the Group’s business model and value chain do not face
significant and concentrated climate-related risks and opportunities, the
Group regularly monitors related risks that may affect its operations and
have material impact on the carrying amounts of assets and liabilities
while striving to grasp any related opportunities. With reference to Hong
Kong's climate vision, the Group has defined short to medium and long
term as 2035 and 2050 respectively and applied scenarios from Network
for Greening the Financial System (“NGFS"). The scenario source provides
timeframes that match the Group’s planning and enable the Group to
assess the level of exposure from physical and transition risks.
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A. ENVIRONMENTAL (CONTINUED) A. RE (&)
Strategy (Continued) K ()
NGFS Net-zero NGFS Current Potential
Type of Risk 2050* Policy** Description of Risk financial effects Mitigation
BETHBRAMARK
—EREF RETRBRARK
08 kil FERE BATBER ** L B # f BEMBEE EERTE
Short to Short to
medium- Long- medium- Long-
term term term term
wEzhll RH SEz4H RH
Physical Risk: low low low Medium Acute events, such as — Decreasein - Formulate
Acute typhoons, heavy operating emergency
rainfall, floods or income and procedures and
storms, can cause increase in costs communicate
property damage, to employees
interrupt operations, about the
or pose safety issues arrangements
for the Group or its under extreme
clients. weather events
BN /i 1= i o OBE - B2 ksl - BBRARY - SIEESEE
= R #ERESEN KA N B Wma
AREE A EE T 5% BA MR i K
K RETEE K REMHTHME
HAEEREZTR Bl 2 B

EREZ 2 e
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A. ENVIRONMENTAL (CONTINUED) A. RE (&)
Part D. Climate-Related Disclosure (Continued) DH D .RIZHEBAEE (&)
Strategy (Continued) Kk (&)
NGFS Net-zero NGFS Current Potential
Type of Risk 2050* Policy** Description of Risk financial effects Mitigation
BELTHBRAMARK
—EHEHF BRETHMBRPK
0o kil EEER* BATHR B B 4 BEVBEE BRI
Short to Short to
medium- Long- medium- Long-
term term term term
EEHY R EEHH RH
Physical Risk: low low low low  Chronic climate — Decreasein — Monitor chronic
Chronic changes, such operating climate trends
as rising global income and
temperatures and increase in costs — Enhance
persistent heat or dry the building
weather conditions, equipment,
can reduce such as the air
workforce efficiency conditioning
due to unfavourable system
working conditions.
Rising global
temperatures may
also lead to higher
energy demands
for cooling, as
well as increased
maintenance
requirements for
infrastructure and
equipment.
YRR - (/i {i§ {li§ 1’ erREEt 6 - 2@ERARD Ex@ R iE
=3 WMERRFR EFA R KA N By
FESRANZER
R AESIER - THCRERE
R MK BlanZe 38 £ 4%
NBE - 2IRRR
AR E Re S B
RBEIRTE S
BB ET K2
Fre
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A. ENVIRONMENTAL (CONTINUED) A. RE (&)
Part D. Climate-Related Disclosure (Continued) DH D .RIZHEBAEE (&)
Strategy (Continued) K ()
NGFS Net-zero NGFS Current Potential
Type of Risk 2050* Policy** Description of Risk financial effects Mitigation
BELTHBRAMARK
—ERHEHF BRETRBRAR
08 kil FERE BATBER ** | B 8 BEMBEE AR
Short to Short to
medium- Long- medium- Long-
term term term term
EEHY R EEHH RH
Transition Risk: Low Medium Low Low  Theintroduction of - Increasein - Monitor high-
Market Risk dual-carbon goals credit risk and risk and carbon-
and environmental loan defaults intensive
policies imposes industries
additional — Decreasein
compliance operating
requirements and income
costs on clients
— particularly
those involved in
high-pollution,
high-energy-
consumption, or
carbon-intensive
projects — thereby
weakening their
solvency and
repayment capacity.
R E R /i a2 & K EBE2HREERE - GERBEM - EEsARK
T 15 &2 BHREREP (5 REFEHEX = Bk R AR 3

BIRYEERSTR EF

S RERE DI BL

HEMEP)SR - 2BRARD
BINE R BRI

ZANR Tl BEE 2

BV E (S RE 1 BB K

4k
BE °

LRRERBRLF SERCORFRE  HERERRS



16
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A. ENVIRONMENTAL (CONTINUED) A. RE (&)
Part D. Climate-Related Disclosure (Continued) DH D .RIZHEBAEE (&)
Strategy (Continued) Kk (&)
NGFS Net-zero NGFS Current Potential
Type of Risk 2050* Policy** Description of Risk financial effects Mitigation
BELTHBRAMARK
—EHEHF BRETHMBRPK
0o kil FERE BATBER *+ | B BEVBEE BRI
Short to Short to
medium- Long- medium- Long-
term term term term
EEHY R EEHH RH
Low Medium Low Low  Customer behaviour - Explore green
and preferences shift financial services
toward green and to adapt to
low-carbon financial the changing
services. preferences
/iy H (i B HBEETRARRBIFE ke S=k A=
#HmgeRERS Bl 755 A 368 Ji&E T
BLARTS - LR IR 4F
Transition Risk: Low Medium Low Low  Stakeholders and the — Lossofinvestor - Strengthen
Reputation public increasingly and customer ESG and
Risk focus on climate confidence climate-related
change. Inadequate disclosure

response or lack
of transparent
climate disclosure
damages the Group's
reputation and brand
image.
R E R /iy H i B #®HOHERARERE - REEREF - MBEHREK
BEE S RRE A KEEDL EREBUAR
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Z B RERIRKEE
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Part D. Climate-Related Disclosure (Continued)
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D& 7. RIZEBEHKE (&)

Strategy (Continued) K ()
NGFS Net-zero NGFS Current Potential
Type of Risk 2050* Policy** Description of Risk financial effects Mitigation
BELTHBRAMARK
—ERHEHF RETHMBRMAK
08 kil FERE BATHR** B B 4 ot BEVBEE BRI
Short to Short to
medium- Long- medium- Long-
term term term term
EEHY R EEHH RH

Transition Risk: Low Medium Low Low Itisexpected that - Increasein - Continuously
Policy and there will be operating and monitor changes
Legal Risk tightened climate compliance in environmental

and environmental costs laws and
regulations (e.g., regulations
green building — Extra costs

standards, carbon if fines and - Set emission
pricing, energy lawsuits are reduction targets
taxes). Non- incurred and plans
compliance may

trigger fines and

lawsuits.

R E R & a2 1= B FEARERRRER - CEREGHRK - HEERRE
R MR 1% B8 0 B s (filan AN ERROER
[EN REEEIZE IR 2%

EE - BBRB) o - fESEE
A STIRRA AR E A WRard - E - SIERBERR
BEMEER ST MR © HERRIMNK A Nt &l

*%

The NGFS Net-Zero 2050 scenario limits global warming to 1.5°C through the
immediate introduction of stringent climate policies and innovation, reaching global
net-zero CO, emissions around 2050. This scenario aligns with the Paris Agreement's

target of limiting warming to 1.5°C.

The NGFS Current Policy assumes that only currently implemented climate policies
are maintained, with no further strengthening. Global GHG emissions grow until 2080,

leading to about 3°C of warming and irreversible changes like higher sea level rise.
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ENVIRONMENTAL (CONTINUED)

Part D. Climate-Related Disclosure (Continued)
Strategy (Continued)
The Group strives to explore the opportunities brought by climate change.

In the future, the Group will dedicate more resources to better embrace
climate-related opportunities.

Type of Opportunity Time Horizon Description of Opportunity
HBER e 1 5 [ BB

A.

B (&)

D& 7. RIZEBEKE (&)

R ()

REBB N NARERIRE PR RAEE
R AEEHEABLZER  WEAX
EERIREAEE -

Potential financial effects

New Products and Short-to Long-term

Provide green loans and financial -

Increase in operating income

Services services to projects that benefit from - Expand service scope
China’s dual-carbon policies.
Em MR rERH MXERFEERBENERRE -  EnEERA
HEERRERRE - BEARBEE

Enhance Resource

Implement green operations, energy -

Decrease in operating costs

conservation, emission reduction, as

well as water and waste management.

Efficiency
R EIRME rERH BITHRELE  fikt

BEREEEMERE

With references to the results of the scenario analysis, the Group is aware
of the impacts of climate risks to the Group’s strategy and business
model, resource allocation and the carry amounts of assets and liabilities.
The Group also does not encounter material current financial effects.
The scenario-based approach enables the Group to prioritise mitigation
efforts, strengthen its resilience to ensure sustainable, climate-adaptive
operations. The scenarios do not provide definitive outcomes for the
Group. The scenario analysis exercise is based on assumptions that may
or may not materialise and on the information available at the time of
preparation, and the scenarios may be influenced by additional factors
beyond the assumptions made in the exercise and hence do not represent
actual future outcomes. The Group conducted scenario analysis in the
Reporting Period for business activities in Hong Kong and Shenzhen and
will enhance the comprehensiveness of scenario analysis in the future to
ensure it is well equipped to handle climate change. The Group believes
its capacity to adjust or adapt its strategy and business model to climate
change is flexible and adequate.
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ENVIRONMENTAL (CONTINUED)

Part D. Climate-Related Disclosure (Continued)
Strategy (Continued)

When more information is available, the Group will separately identify the
anticipated financial effect of the climate-related risks and opportunities
and quantify relevant amounts and changes to the financial position,
financial performance and cash flows. The Group will continue to
enhance its data capabilities and will disclose such effects as they become
measurable in the future.

The Group consistently monitors the performance of its GHG emissions.
The Group will assess the feasibility of establishing a transition plan which
includes a long-term climate-related target and associated action plans.

Risk Management

We are beginning to address climate-related risks as part of our enterprise
risk management ("ERM”), along with other types of risk such as strategic,
financial and operational risks. Given the early stage of this addition, we
identify both climate-related risks and opportunities through stakeholder
engagement, peer review and market updates. We have begun summary
scenario analysis this year as describe under the section headed “Strategy”.
In the future, we will enhance scenario analysis with more quantitative
approach, so as to better assess our climate resilience.

The management reviews the findings of the ERM exercise annually.
The impact assessment considers factors such as financial loss, legal
implications, corporate reputation, environmental safety, and business
operations. The likelihood assessment is based on historical data and the
information that is reasonably available to the Group during the Reporting
Period. The combined scores of likelihood and impact are used to classify
risks into different severity levels. High risk issues will be prioritised and
reported to our management and the Board annually.
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ENVIRONMENTAL (CONTINUED)

Part D. Climate-Related Disclosure (Continued)
Metrics and Targets

The major GHG emissions of the Group are generated from the purchased
electricity used by the office operations. Hence, Scope 2 - Energy
indirect GHG emissions are the major source of the Group’s overall GHG
emissions. To minimise the environmental impacts of GHG emissions
from the Group's business operations, the Group has closely monitored
its consumption pattern to develop appropriate policies and measures.
Meanwhile, the Group has established the “Energy Conservation
Management Policy” and implemented various energy-saving measures
to enhance electricity efficiency, reduce GHG emissions, and demonstrate
its determination in environmental protection. Examples of energy-saving
measures include:

Choose energy-efficient appliances and opt for low wattage lights;

Maximise the use of natural light and limit the use of artificial
lighting to the dark areas in the workplace that are out of the sun’s
reach;

Advise employees to put their computers in hibernation mode and
turn off all other office equipment when not in use;

Switch off air conditioning systems, lightings and computers after
office hours; and

Encourage teleconference and internet-meeting practices to avoid
unnecessary business travel.

The Group has set a gross target for the next reporting cycle to maintain
or decrease its GHG emission intensity (in terms of CO,e) using 2024 as
the baseline, which was 0.010 tCO,e/m?. The target covers scope 1, scope
2 and scope 3 (category 5) emissions and applies to business activities in
Hong Kong and Shenzhen of the Group.
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ENVIRONMENTAL (CONTINUED) A. RIE (#&)
Part D. Climate-Related Disclosure (Continued) DH D .RIZMEBAEE (&)
Metrics and Targets (Continued) EERBEE)
In the Reporting Period, the GHG emission intensity has increased from RFEHAR R E RS PEMEE H0010
0.010 to 0.012 tCO,e/m? primarily due to higher business activities FZEoonM—_&|itixEE2,FHK £
resulting from the acquisition of an associate company and a new ZHRARE-—IBE AR R—IBHYE -
property. Summary of the Group’s GHG Data: BHEBEBIEMAN - AEBRERE
FEMENOT
Types of Emission’ Unit 2025 20242
mER E=iva —E-ARF T
Scope 1 - Energy direct GHG emissions® tCOe* - -
HE TR EERERBEEC
Scope 2 - Energy indirect GHG emissions (location-based
approach) Purchased electricity® tCO,e 25.71 20.64
HE2-RAZEAEREBEMR (L REE)INEE
Scope 3 — Other indirect GHG emissions”
Category 5 Waste generated in operations (Paper waste processing) tCO,e 0.98 0.74
& B 3— E R = RSB
AR - S BPEENEREY (FERERE)
Total GHG emissions tCO.e 26.69 21.38
BEREENESE
Total GHG emissions per floor area tCO,e/m? 0.012 0.010
BEAREEEBEREREHENES tCOe /S F5 2K
Note: B 5
1. Same as previous years, KPls are calculated based on operational control approach to 1. BRI FER - BRATUEIR HIRER G EES
focus on emissions that the Group has control. The calculation focuses on business FEE UBERAEEZENERE - KBS
activities in Hong Kong and Shenzhen, and is based on the ESG Reporting Code, AR ZAEEXEREEBRRIINER
its referred documentation as set out by the Stock Exchange and the Greenhouse EE) WIARIE  HEREBMETH - B
Gas Protocol: A Corporate Accounting and Reporting Standard (2024), unless stated FRETEMAERLE 0  URBEREBREH
otherwise. The GHG emissions are disclosed in tonnes of CO, equivalent, covering EE: PESTEREZLE(ZT_MF) BK
mainly carbon dioxide, nitrous oxide and methane. B BAEREHREUM _StEE /BN
BT FERE_AHK —F E_ARTFL -
2. Data is extracted from 2024 ESG Report. 2. FEDWMA T NFRE e kER®RE -
3. GHG emission data is presented in terms of carbon dioxide equivalent. 3. AEREBEREBEU-—EIREERT -
4. tCOse is defined as tonnes of carbon dioxide equivalent. 4. tCOTEEAMW _S{LIREE -
5. Emission factor of 0.53 kg CO»e/kWh was used for purchased electricity in China and 5. —ERFRFEEENE NHBERERER053

emission factor of 0.38 kg CO.e/kWh was used for purchased electricity in Hong Kong
supplied by CLP in 2025. Emission factor of 0.54 kg CO,e/kWh was used for purchased
electricity in China and emission factor of 0.38 kg CO»e/kWh was used for purchased
electricity in Hong Kong supplied by CLP in 2024.
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ENVIRONMENTAL (CONTINUED)

Part D. Climate-Related Disclosure (Continued)
Metrics and Targets (Continued)

With the objective to enhance climate disclosure, the Group will disclose
the amount and percentage of assets or business activities vulnerable to
climate-related transition risks, physical risks and opportunities when more
data is available. The Group will also reference industry-based metrics
to build climate resilience. If necessary, the Group will allocate resources
through operational budgets to address climate-related risks. The Group
does not maintain an internal carbon price during the Reporting Period.
Nevertheless, the Group will continuously monitor the relevant carbon
price in the market and the latest regulations associated with carbon
tax to minimise relevant climate-related risks. In the future, the Group
may consider engaging a third party to conduct ESG data assurance and
buying credible carbon credits, prioritising carbon removal projects to
offset its emissions.

SOCIAL

Employment

Employees are the most valuable asset to the Group. The Group provides
its employees with competitive remuneration, benefits, and development
opportunities to attract and retain talents. During the Reporting
Period, the Group complied with the laws and regulations relating to
compensation and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare to protect the rights of employees and to establish a
mutual relationship with them.

The Group has formulated the “Staff Handbook’, “Human Resource Policy’,
and “Compensation and Benefits Management Policy” as guidelines to
regulate practices related to employment, termination, business conduct,
social security funds, compensation, employee benefits, leave benefits,
working hours/overtime, and performance benefits to ensure all processes
comply with the Labour Law of China and the Employment Ordinance
(Cap. 57 of the Laws of Hong Kong).
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B1.

SOCIAL (CONTINUED)

Employment (Continued)

As at 31 December 2025, the Group had a total of 24 employees.

B. #& (&)

B1. BfE (&)
RZTZ-_RAFE+-_A=+—8 A&EEHZ
HEUZREE -

As at 31
December
2025
R-ZZEZHF
Categories k| +=ZA=+—8
By gender &1 B &l 5
Male S 10
Female gegiia 14
By age group RERAERE S
21 to 30 years old 21 23087 1
31 to 40 years old 31 E405% 6
41 to 50 years old 41 E505% 10
51 years old or above 51 A b 7
By geographical region & it & &l 5
Hong Kong aBE 11
China aE 13
By employee type RREERES
Full-time £l 22
Part-time 3 2
By employee category REEERE S
The Board = 6
General employee —REER 18

LRRERBRLF SERCORFRE  HERERRS

23



24

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

R HekEaHs (8)

B. SOCIAL (CONTINUED)

B1. Employment (Continued)

Total Workforce by Gender
BURIE D NREE

41.67% 58.33%

Male B Female

BiE pogid

Total Workforce by Employment Type

B. #& (&)
B1. {&f% (&)

Total Workforce by Age Group

RERARIB D NBEE N
4.17%

29.16% v 25.00%

41.67%

W 21 to 30 years old 41 to 50 years old
21% 308% 41 403%,
31to40yearsold M 51 yearsold or above
31E 405% STBREIA L

Total Workforce by Geographical Region

BB S NESE N BRiES D NRSE N
8.33%
91 67% 4583% 54.17%
B Full-time Part-time B PRC Hong Kong
28 b1 gi) s a5
Total Workforce by Employee Category

RESERSSHNBEE N

25.00%
75.00%
B The board General employees
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B1.

SOCIAL (CONTINUED)

Employment (Continued)

During the Reporting Period, no employees have left the Group,

representing an overall turnover rate' of 0%.

The employee turnover rate by categories is as follows:

B1.

e (%)

= (&)

RBERA - Y ERESHASASE  Zi

MEKE E0% °

RERIBDMREIRAEMAT ¢

Unit 2025

Categories? #5512 B —E-RHEF

By gender RERIE D

Male B Percentage B 7 L, 0

Female Z Percentage A 7 kb 0

By age group RERARE D

21 to 30 years old 21 £ 305% Percentage B 73 Lt 0

31 to 40 years old 31 E405% Percentage H 73 Lt 0

41 to 50 years old 41 E5073% Percentage B 70 Lt 0

51 years old or above STBREIA I Percentage B 7' Lt 0

By geographical region Zih & 8 2

Hong Kong BB Percentage & 7 Lt 0

China H Percentage B 7 tb 0

By employee category REEBERE D

The Board EE Percentage B 7 tt. 0

General employee —REE Percentage & 7Lt (]

Note(s): B 5

1. The overall employee turnover rate is calculated by dividing the total number of 1. BEITRARRMES BN BEMES AMK
employees leaving employment during the reporting period by the number of MRS SRR RE ARGH -
employees at the end of the reporting period.

2. The employee turnover rate for each category is calculated by dividing the number of 2. REEERB S NESARERBEPANETE
employees leaving employment in the specified category during the reporting period R BIEOBE R R B A B AR & AR 1R R B0
by the number of employees in the specified category at the end of the reporting EEAHMGTE -
period.

LEREZERERDE TECRFRR  HERERRE
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SOCIAL (CONTINUED)

Employment (Continued)

Recruitment and Promotion

Employees are recruited via a robust, transparent, and fair recruitment
process based on their merits and their potential to fulfil the Group'’s
development needs. The Group strives to ensure that each employee
receives a fair and just assessment of their performance during recruitment
and day-to-day work and is rewarded according to their achievements
and contributions.

Promotion is based on job-related skills, qualifications, and performance.
The Group conducts performance and salary reviews regularly to
determine any salary adjustments, performance bonuses, and/or
promotion opportunities.

During the Reporting Period, the Group implemented different measures
to reduce employee turnover rate, such as strengthening recruitment
controls, so that applicants can fully understand the working environment
and control of the Group.

Compensation and Dismissal

The Group provides a wide range of incentives, including competitive
remuneration and benefits packages, which are based on individual
performance and qualifications of employees and benchmarked against
our industry peers on an annual basis. The Group also distributes year-end
bonuses to employees based on individual performance in recognition of
their contributions.

Unreasonable dismissal under any circumstances is prohibited. Dismissal
would be based on reasonable and lawful grounds. Before dismissal,
verbal or written warnings will be issued to provide employees. If no
improvement is noted, the Group only considers dismissal if the involved
employee does not demonstrate improvement after warnings.

Equal Opportunity, Diversity and Anti-discrimination

The Group believes that its sustainable development can be improved
by recruiting talents from different backgrounds. As demonstrated in its
Policy, the Group is committed to providing a workplace free from any
form of discrimination and harassment, as well as offering opportunities
to employees with different backgrounds and characteristics to build a
diversified workforce.

B1.
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B1.

SOCIAL (CONTINUED)

Employment (Continued)
Equal Opportunity, Diversity and Anti-discrimination (Continued)

Any form of discrimination and harassment against our potential or current
employees on the grounds of nationality, age, gender, sexual orientation,
gender identity, ethnicity, disability, pregnancy, or political inclination is
prohibited. The Group takes mitigation measures promptly once any cases
are identified.

Other Benefits and Welfare

Other benefits to full-time employees include social insurance (endowment
insurance, medical insurance, work-related injury insurance, unemployment
insurance, childbirth insurance), housing provident fund, and annual leave
benefits. In addition, the Group offers additional supplementary benefits to
employees, including but not limited to the below:

Festive occasion benefits (monetary benefits for all statutory
holidays, birthdays, marriage, and childbirth);

Medical care benefits (employees who have worked for the company
for more than a year are entitled to have a free annual body check
package and certain monetary benefits);

Incentive bonus (incentive activities are organised regularly to praise
well-performed employees); and

Other benefits (training, compassionate leave and allowance)

Working Hours and Rest Periods

The Group respects the rights of its employees and strives to prevent
unreasonable overtime work. The Group formulates the working hours and
holidays of employees according to relevant labour regulations in China
and Hong Kong to protect the rights of employees. Employees are not
encouraged to work beyond working hours and overtime pay will be paid
in accordance with the relevant standards.

LRRERBRLF
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B3.
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SOCIAL (CONTINUED)

HEALTH AND SAFETY

Despite being an office-based company, the health and safety of the
Group's employees is of a high priority, hence the management and
the Board are committed to proactively manage the risks of dangerous
accidents in the workplace.

The Group has established “Employee Code of Conduct”and “Occupational
Safety Policy”, requiring all employees to strictly abide by all safety
rules and regulations. In addition, the Group provides employees with
comprehensive set of insurances, including both medical and non-
medical as well as child benefits.

During the Reporting Period, the Group did not have any work-related
fatalities and there were no lost-days due to work injuries. Overall, the
Group did not notice any violations of relevant laws and regulations
that have a significant impact on the Group relating to providing a safe
working environment and protecting employees from occupational
hazards.

DEVELOPMENT AND TRAINING

The development of employee professional skills is one of the Group's

priorities. The Group has established the “Training Management Policy”

to ensure all employees receive an adequate level of training. Different
levels of internal trainings are provided to employees to enhance their
professional skills. Our annual training plan requires each employee to
attend at least 12 hours of training every year.

New hires are provided with orientation programmes to introduce the
culture and structure of the Group and relevant department(s). Front-
line employees are provided with technical training regularly to maintain
operational excellence and to enrich the employees'knowledge in relation
to the businesses and services of the Group.

The Group also provides training to employees based on departmental
or functional needs. For instance, employees from the finance team are
provided with training in corporate governance and new accounting
standards on a regular basis. Employees are also encouraged to join anti-
corruption training to ensure they embrace integrity.

B.2

B.3
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B3.

SOCIAL (CONTINUED) B. #& (&)
Development and training (Continued) B.3 R KIEI (&)
The Group evaluates the training objectives, arrangements, and content AEBGFRBEBFT KT EHEFIE R -
according to the business needs each year and make changes when THERAA - jﬁﬁ’\\%ﬁﬁﬂ’ﬁﬁﬂﬁﬁ o R
necessary. The results of the training and the performance of each EGFEIRg T EIEIIAREREENER -
individual will also be assessed annually to ensure that all employees BRE2EREREEMTIIPEZ -
benefit from it
During the Reporting Period, 6 board members and 18 employees RIREBRA 6l EEEKERI8AIIEE
received a total of 190.00 hours of training. The percentage of trained HEZ 719000/ N RIS o $2 1% B A B
employees and average training hours completed per employee, by BHENEISHNZIEEB AL REMIER
gender and employee category, were as follows: FERCE IR IR BN T ¢
Percentage Average
of trained training
employees hours in
in 2025 (%) 2025 (hours)?
—E-RE —EB-HE
ZIEE T3
B2t (%) KR8 (/N EF)?2
Overall'? g2 100.00 7.92
By gender3# eyl b
Male Bt 100.00 9.00
Female i 100.00 7.14
By employee category** RIEBERE 53
The Board BExg 100.00 10.00
General employee —RIEE 100.00 7.22
Note(s): B 5

The percentage of trained employees is calculated by dividing the number of trained
employees during the reporting period (excluding employee who left) by the total

number of employees at the end of the reporting period.

The average training hours per employee is calculated by dividing the total training
hours during the reporting period (excluding employee who left) by the total number
of employees at the end of the reporting period.

The percentage of trained employees by category is calculated by dividing the number
of trained employees in the specified category during the reporting period (excluding
employee who left) by the total number of employees at the end of the reporting
period.

The average training hours per employee is calculated by dividing the total training
hours of employees in the specified category during the reporting period (excluding
employee who left) by the number of employees in the specified category, at the end
of the reporting period.

LRRERBRLF
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

SOCIAL (CONTINUED)

LABOUR STANDARDS

Prevention of Child and Forced Labour

Child and forced labour are strictly prohibited during the recruitment
process. In line with the local employment laws and relevant provisions
of the International Labour Organization, the Group prohibits any
engagement with modern slavery practices, explicitly forbidding the
use of child labour, forced labour, and any other forms of unlawful
employment practices within its operations.

According to the recruitment procedure, the Group requires all candidates
to provide identification documents to ensure their age meets the legal
age requirements as well as working rights. Once the Group identify any
cases of child and forced labour, the Group will immediately stop the
work of the involved individuals and provide the necessary assistance
accordingly.

During the Reporting Period, the Group was not aware of any non-
compliance with laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

SUPPLY CHAIN MANAGEMENT

Given the business nature, the Group works with a small number of
suppliers and its reliance on them is not considered to be material for
the business operations. The Group has selected a list of suppliers for
office and computer equipment, stationery, and promotional activities
gifts. With a comprehensive “Purchasing Policy’, the Group selects and
evaluates suppliers based on their reputation and performance records
to ensure that the goods and services purchased are in compliance with
national standards and align with the requirements of the Group. During
the Reporting Period, the Group collaborated with around 29 suppliers
and all of them are monitored by the above-mentioned practices.

Besides, the Group maintains effective communication with suppliers to
understand their operational difficulties, environmental impacts, and social
risks. The Group strives to identify potential environmental and social risks
along its supply chain to minimise negative impacts.

B.
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SOCIAL (CONTINUED)

SUPPLY CHAIN MANAGEMENT (Continued)

In relation to the risk management of the internet financial service
platform, the Group's responsible team screens and monitors the lenders
and borrowers who use the platform. It also performs the Know-Your
Customer ("KYC") procedure to access the background and sources of
funds of both lenders and borrowers, ensuring the best match between
them. During the Reporting Period, the platform did not experience any
delinquency, attributed to constant risk management screening, as well as
the monitoring and maintenance of high-quality and reliable users within
the platform.

Sustainable Procurement

The Group proactively explores possibilities to further minimise its carbon
footprint in the procurement process. The Group strives to support
local procurement, and give priority to the purchase of recycled and
environmentally-friendly products.

PRODUCT RESPONSIBILITY

During the Reporting Period, the Group complied with relevant laws and
regulations that have a significant impact on the issuer relating to health
and safety, advertising, labelling, and privacy matters relating to products
and services provided, and method of redress.

Quality Assurance

The Group provides customers with convenient and quick access to
short-term finance as well as financial consulting services to meet the
customer’s financial needs. The Group has formulated specific procedures
to ensure its services and products are of high quality. The financial
services and products are tailored to clients’financial backgrounds, trading
experiences, and risk-tolerant levels after performing the KYC procedures
and assessments. The Group is committed to providing clear information
to customers including product details, terms and conditions (such as
loan repayment period, administration fee, interest rate, etc.) as well as any
associated risks to enable customers to make an informed decision. The
Group has developed comprehensive standards for advertising and sales
communications emphasising the need for accuracy and transparency. All
information contained in the Group'’s advertising and sales materials must
be true and are explicitly prohibited to use false, misleading, or inaccurate
statements.
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SOCIAL (CONTINUED)

Product responsibility (Continued)
Quality Assurance (Continued)

For financial consultation services to trust companies, the Group
introduces borrowers with substantial assets (including listed and unlisted
shares) to trust companies for setting up their trust funds. In addition to
introducing borrowers to the trust companies, the Group also performs
due diligence on borrowers by conducting feasibility studies on the
backgrounds and the financial condition for the trust companies. The
Group also devises financing plans for the borrowers, including the cost,
duration and size of the proposed trust fund. The Group liaises with banks
regarding the sale of the trust funds after agreements are signed between
the trust companies and the borrowers.

Given the business nature of the Group, products sold or shipped subject
to recalls for safety and health reasons is not applicable to the Group.

Complaint Handling

The Group has formulated relevant guidelines and procedures for
employees to handle customer complaints and inquiries. The Group's
Customer Service Department is responsible for reviewing all complaints,
collecting evidence, and providing advice and comments on general
complaints. Specific or complex complaints will be forwarded to the
responsible personnel of the relevant department for special treatment.

The Group provides an initial response upon the receipt of all complaints
and then follow up accordingly. During the reporting period, the Group
has not been notified of any violation of law regarding product or service
responsibility and did not receive any significant product- or service-related
complaints.

Customer Privacy Protection

The Group handles handful personal data and credit information of its
customers. Hence, the Group regards the maintenance and protection of
data privacy as a key area for maintaining good corporate governance. To
protect the confidentiality of customer data, the Group has implemented
rigorous policies and procedures to ensure a high degree of alertness
among employees in protecting customer data.
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SOCIAL (CONTINUED)

Product responsibility (Continued)
Customer Privacy Protection (Continued)

"

The Group has established the “Customer’s Data Confidential Policy’
as a guideline for handling customer’s data. As specified in the “Staff
Handbook’, the Group’s employees are required to sign a “Confidentiality
Agreement’, which stipulates the rights and obligations of data protection
and highlights the importance of proper data handling. The Group is
also obligated to provide employees with clear guidelines and education
regarding the handling of confidential information. In particular, all sales
and administration staff members are provided with data protection
and privacy training. IT staff reporting to director Ms. Lui Yi are the main
personnel for handling data protection of clients.

In addition, access to confidential information and documents is restricted
and granted on a need-to-know basis. During the Reporting Period, the
Group did not receive any complaints from customers regarding the
confidentiality of personal information.

Intellectual Property (“IP”) Rights

Given its business nature, the Group considers IP right issues are
insignificant to its operations.

ANTI-CORRUPTION

The Group stands against any form of bribery, extortion, money laundering,
and fraud, with a zero-tolerance stand towards any associated misconduct.

To achieve this, the Group has established the "Anti-Fraud Management
Anti-Money Laundering Internal Control Policy”, and
“Whistleblowing Policy” in accordance with relevant regulatory laws

nou

Policy”,

and regulations to promote anti-fraud principles. Meanwhile, the Group
maintains appropriate organisational behaviour by providing guidelines
and assigning responsibility for conducting controls and investigations.

Employees are also required to sign a statement of acknowledgment and
agreement to their obligation and responsibility regarding anti-corruption
and anti-money laundering policies to ensure they are aware of how to
raise their concerns. All employees have been notified that no bribery,
extortion, fraud, or money laundering would be tolerated.
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Anti-corruption (Continued)

The Group's risk management department gathers information on existing
customer’s use of proceeds, the source of funding for repayment, and
the operating condition of our customers from time to time to obtain
their updated status and promptly reports any abnormal situation for the
purpose of risk management.

During the Reporting Period, the Group was not involved in any cases of
violations related to bribery, extortion, fraud, and money laundering, nor
was it involved in any corruption litigation cases related to the Group and
the employees.

Whistle-blowing Mechanism

A whistle blowing channel has been in place for our employees to raise
any concerns they may have. The Group has established clear procedures
for handling reported concerns to protect employees from any negative
impacts.

The Group encourages the reporting of suspected business irregularities
and provides clear channels specifically for this purpose. All employees
may directly contact the Human Resources Department and the senior
management in charge of such matters for lodging a complaint or
whistleblowing. The current whistleblowing procedures of the Group
include direct mails to relevant parties of the Group for reporting any
misconduct or dishonest activities such as suspected corruption, fraud and
other forms of crime. The Group is committed to addressing any potential
misbehaviour in a timely manner.

Anti-corruption Training

The Group endeavours to maintain a culture of integrity, transparency,
and accountability by adhering to stringent anti-corruption practices.
The Group regularly conducts training to provide relevant information
and updates. During the Reporting Period, the Group’s 6 directors and 18
general employee received anti-corruption training.
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FfE REEIRXEMNEHETE -

AEEZRIREEERAUNELER I
SRR AR RE - FTEEE R EEY
BANERBLRAERAHREENSRERE
AR IR B o NEEIRE A
BETFEERERREASERBEALER
EAAETRIMFTR (WP RES
MFLEMEANET) - AREHNR
KESERIZERBETNETR °

REE

AEBERBERORESHER  BORHE
F#fE ERALBEENXE - AEEE
HIETTIR) - AR AR E R RE&FIB -
RBERA > AEBZEER 18K R
BEERXREISHEI -
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B. SOCIAL (CONTINUED)

B8. COMMUNITY INVESTMENT

The Group is committed to exerting available resources to support its
operating community and encourage its employees to participate in
various charitable and voluntary activities. Since the Group has focused
on business development during the Reporting Period, the Group did not
organise and participate in any community events.

The Group will continue to uphold the principle of being responsible for
its shareholders and investors, employees, suppliers, customers, and public
community. In the future, the Group will seek opportunities to contribute
to the community and bring a better future for all.

B.8

e (%)

HERE
AEEBRERTAERGHEERE
VTHEREESESPEAZERED - AR
AEENKEPRBINEHER - 8L
BAEBN2REMLRES -

AEBRBEBERABRR KEE BB

HER FRPEAABRHEREBEENRA - H

® AEEKSKEEERELE  RAE
IR E SRR ©

LRRERBRLF SERCORFRE  HERERRS
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THE ESG REPORTING GUIDE CONTENT INDEX OF BMXTRE  HERERBERES
THE STOCK EXCHANGE RE R

Mandatory Disclosure Requirements Section/Declaration

BEIRERE 4- g 1

Governance Structure About This Report, Statement From the Board

EIRRIE ARAmE  EFEGEH

Reporting Principles Reporting Framework and Principle

fEE R SR A HREELEKRA

Reporting Boundary Reporting Scope

feE ¥z &5 [E] HREHE
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BMIXAERE HERERHREES

and KPIs Description Section/Declaration
TEHR BEH- - —K
BREFBRERESR #H BH, B
A. Environmental
ARE
Aspect A1: Emissions
EEAT : Ry
General Disclosure Information on: Emissions
— PR (@  the policies; and 2347

(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to air emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

BREBERYN  mkkLtimEs AEREZERZRVMNELESTH

@ EHE: K

() BFHETABEATZENHBERZLRH

BEH -
KPIA1.1 The types of emissions and respective emissions data. Emissions — Summary of the
RSB RIEIR AT HERU TR A R AR B B - Group’s Emission Data

By — A& B HERER
RIS

KPIA1.2 Repealed 1 January 2025

BB TUIEIZ A1 2
KPI A13
RASREBIBIZ A3

KPIA14
FARE M IEIRA14

KPIA1.5
BABRAASNIEIRALS
KPIA1.6
BASRAE S IEIR A6

RZZE_hF—A—HERKR
Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

FREXAEREEMAE CAMETE) K (ER) ZE (MASESE -

BERETE) -
Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

PRELEERRMEE ANEETE) X (En) ZE (MASES B4 -

FIERMEETE) o

Description of emissions target(s) set and steps taken to achieve them.

A PAET VBN E B IR RREDE L B IR ERIRA 28K -
Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

Hl IR ENBEEREYNTE - REMPAETZAREB SRR RE
B BRI B -

LRRERBRLF

Emissions — Waste
Management

B - R E R

Emissions — Summary of the
Group's Emission Data

Y — AR BB HERE
BERWE

Emissions — GHG Emissions

HER — R E R A HE

Emissions — Waste
Management

B —EREYERE

TECRFRR  HERERRE
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Subject Areas, Aspects,

General Disclosures

and KPIs Description
TEHR BEH- - —K
RERBREXRES #Hi

Section/Declaration

EN: g 1

Aspect A2: Use of Resources

BHEA2: ERER

General Disclosure Policies on the efficient use of resources, including energy, water and other raw
—REE materials.
ERERER(BEREIR  KREAMRVE) BB -
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
BB AR IEIR A2 in total (kWh in '000s) and intensity (e.qg. per unit of production volume, per
facility).

REANESMEER LHEEER(WNE - fom) B2 A TET
RRAE) REE(MASESSM - §EARMETHE) -
KPIA2.2 Water consumption in total and intensity (e.g. per unit of production volume,
RIS B IEIR A22 per facility).
BFEKELREE (WAGEESEMN §FERBAHE) o

KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve
BB AERUEIRA23 them

R P ET S VR IR R B s B IR M ARERE T B R FTERER A 258K -
KPIA2.4 Description of whether there is any issue in sourcing water that is fit for purpose,
RSB MIETRA24 water efficiency target(s) set and steps taken to achieve them.

it SREGE KR E R BAERERE - ARPIET R AKRE B IR R A
ERELABRARIMB TR -
KPI'A2.5 Total packaging material used for finished products (in tonnes) and, if
BASRAE BIBIEA2S applicable, with reference to per unit produced.
HRmPAABEMHNES (ANEE) X (NER) SEEBMIEE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025 Fengyinhe Holdings Limited

Use of Resources

BIREH

Use of Resources — Summary
of the Group’s Resource
Consumption Data

BREA-AEBHNER
FERBUIERZ

Use of Resources — Summary
of the Group’s Resource
Consumption Data

BERER-—AEENER
HRABEREZ

Use of Resources

BIRER

Use of Resources

BIRE

Use of Resources — Use of
Packaging Material

BRER—BEME
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A
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Subject Areas, Aspects,

General Disclosures

and KPIs Description
TEHR BEH- - —K
RERBREXRES #Ei

X HERE
AED| (,%;)

Section/Declaration

LN L

39

A EE S

Aspect A3: The Environment and Natural Resources

EBHEA3: RERKXARER

General Disclosure

— R E

KPI A3.1
FRSEAE IR IR A3

Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

IEETAHRRERRAERERNERNZENBR

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

MR RHHRENRABERNEAFENDRIEEABTEN
78 °

Aspect A4: Climate Change

BHEHA4: RIRE

General Disclosure

—RWE

KPI A4.1
RE R 48 B 1Z A4

B. Social
B.HE

Aspect B1: Employment

EBEB: EfE
General Disclosure

—RWE

KPIB1.1
BABAE MIEIR B

KPIB1.2
RAR AR IR 1R B1.2

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

BRI MEHER LA EHETAEETENEARKGBFEENBR -

Repealed 1 January 2025

R-ZE_HF—A—BER

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to compensation and dismissal, recruitment and promotion, working

hours, rest periods, equal opportunity, diversity, anti-discrimination, and other

benefits and welfare.

EAFHRERE BERSEA  TIEHH - B FE#E - 2tk
RS A R B 138 R 4@ F Y

@ BEE: R

(b) BTUHBETABEATEMEBEZERG

EE R o

Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.

ZIER - RIFERE (NEBERE) FHRAEN MRS DR AR -

Employee turnover rate by gender, age group and geographical region.

RIER - FeAR MR D WEE RKLX -

LRRERBRLF

The Environment and Natural

Resources

RELRRAER

The Environment and Natural

Resources

REMKAEIR

Climate Change
TR

Employment

(=5

Employment

&=

Employment

B

“E_RFRE HERE

4
/ =]
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BRXMBRE  HERERREES
RAERS| (&)

THE ESG REPORTING GUIDE CONTENT INDEX OF
THE STOCK EXCHANGE (CONTINUED)

Subject Areas, Aspects,
General Disclosures
and KPIs

TEEHE -BHE - —K
RERBREXRES #Hi

Description Section/Declaration

EN: g 1

Aspect B2: Health and Safety

EEB2: REREZR

General Disclosure Information on:

—REE (@)
(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to providing a safe working environment and protecting employees
from occupational hazards.

ERRHLZE2TERRIREREERBEMEREEN

Health and Safety
RERZE

the policies; and

@ HBE: R
b) BTHBETABERZENRBERZNAL
&R -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three Health and Safety
B B2 48 B 1R B2.1 years including the reporting year. BERETE
BE=F (BRERFE)SFRAITHOABRMLE -
KPIB2.2 Lost days due to work injury. Health and Safety

BB IR B2.2

ATIEEATIIERE -

KPI B2.3
RS AE M E 1R B23

Description of occupational health and safety measures adopted, and how they Health and Safety
are implemented and monitored. AR
R PTER MBS R R R L i - ARMBBMITRERTE -

Aspect B3: Development and Training
[EE B3 : ¥R K%

General Disclosure Policies on improving employees’knowledge and skills for discharging duties at  Development and Training

— R E work. Description of training activities. Bl
BRARFHEE BT LI E & M KRB B BUR - ftEF1ES -

KPI B3.1 The percentage of employees trained by gender and employee category (e.g.  Development and Training

A SR 45 B 1E B3 senior management, middle management). EREREF
RUERREESRR (MESRERE PREERE) ONZIEEAIL -

KPIB3.2 The average training hours completed per employee by gender and employee  Development and Training

B 4E RIE1EB3.2 category. R REY

HERIREEERE D - BREETAZINFIEFE -
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B HERER

THE ESG REPORTING GUIDE CONTENT INDEX OF
THE STOCK EXCHANGE (CONTINUED)

Subject Areas, Aspects,
General Disclosures

wE (&)

B FTRIR
RERS| (&)

HERERBEES

and KPIs Description Section/Declaration
TEHR BEH- - —K
BREFBRERESR #H BH, B
Aspect B4: Labour Standards
fEEB4 : % T 28|
General Disclosure Information on: Labour Standards
— M= @)  the policies; and AT |

(b)  compliance with relevant laws and regulations that have a significant

impact on the issuer

relating to preventing child and forced labour.

BRAM LETSRH S TH

@ EHE: K

() BFHETABEATZENHBERZLRN

HEH -
KPIB4.1 Description of measures to review employment practices to avoid child and Labour Standards —

A 52 B R 1R B4

KPI B4.2
FASEAE M IE 1R B4

forced labour.
it T BB AR AR S E T REHIET -

Description of steps taken to eliminate such practices when discovered.

Wl R RER B IER B BT R P8 -

Aspect B5: Supply Chain Management

[EmEBs : HEEEE

General Disclosure
— MR E

KPI B5.1

B SR 4B B 1R RS
KPI B5.2
BASRAE B IR RS2

KPIB5.3
BAS AR FE15 853

KPI B5.4
BAB AN IR1RB5 4

Policies on managing environmental and social risks of the supply chain.

EEHERNREIEERBIBE -

Number of suppliers by geographical region.

iR HEREE -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored

A EEERHERNED  MERTEBEMNNHERERE - UR
MHBERITRERF L -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

A REER M EESERGHIRE LG RARNED - LARIEER
TRERTE-

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

el AL TE BRE B RS R (2 2 IRIREE tn RIS OB B - LA R ABRERTT
MEERTTE -

BRREZERERAT

Prevention of Child and
Forced Labour

BITAA B IEET K&
185 T

Labour Standards —
Prevention of Child and
Forced Labour

TR -7 IEE T k58
Hl8 T

Supply Chain Management
HEgEE R
Supply Chain Management
HEEE R
Supply Chain Management
HrEREE

Supply Chain Management
e g e

Supply Chain Management —
Sustainable Procurement

HEREE - HERE

TECRFRR  HERERRE
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Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration
TEHR BEH- - —K
RERBREXRES #Hi ==

Aspect B6: Product Responsibility
[EHEB6 : EmEE

General Disclosure Information on: Product Responsibility
—RIEE @  the policies;and EmEMF

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to health and safety, advertising, labelling and privacy matters relating

to products and services provided and methods of redress.

BREMEHRERNRGNREERLZE  BE  SEMIMEBFEULE

ROTEE

@ XK

() BFHETABEATZENHBERZLRN

BB H -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and Product Responsibility —
B AR IE1E B6.1 health reasons. Quality Assurance

EERCEXERABTRAREREEOAMARBNE DL - ERET-E28RT
KPIB6.2 Number of products and service related complaints received and how they are  Product Responsibility —
RS 4B B 1R B6.2 dealt with. Complaint Handling

EEBRERNMRBHORFEHE AREBETTX - EmEE-RFEE
KPIB6.3 Description of practices relating to observing and protecting intellectual Product Responsibility —
B IEIE1EB6.3 property rights. Intellectual Property (“IP")

ft g E R RENREEEFNED - Rights

EmET-—MNBERE
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility —
B AE N IE1E 64 HilEERTRERkERBIKERF - Quality Assurance
EREf-HERT

KPIB6.5 Description of consumer data protection and privacy policies, and how they are  Product Responsibility —
RA4R B B 1R B6.S implemented and monitored. Customer Privacy

AU BEEERRERLERE  URAEBRITRERTE - Protection

EmBEE-EPLRRE
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THE STOCK EXCHANGE (CONTINUED) RAREG| (8)

Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration
TEHR BEH- - —K
RERBREXRES #Ei ==L

Aspect B7: Anti-corruption
BEB7 : RESS

General Disclosure Information on: Anti-corruption
— M= @  the policies;and RES

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and money laundering
BRALTILRRER - MR - BGF RO R EM -
@ BX:K
(b) BFHBETABERZENEBERZLRD
ER
KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against ~ Anti-corruption
R B HE1R BT the issuer or its employees during the reporting period and the outcomes of R &35
the cases.
R EHRNEETASHEEBREYEEFEENE SHARGNEE &
FAAKER o

KPIB7.2 Description of preventive measures and whistleblowing procedures, how they  Anti-corruption — Whistle-

FASR A B 1E B7.2 are implemented and monitored. blowing Mechanism
B 15 b R BB - A RMBBIIT REER % o R&E5— B R

KPIB7.3 Description of anti-corruption training provided to directors and staff. Anti-corruption — Anti-

R A IEIRB7 3 HmMEERE T RHNREFE - corruption Training

REF-REFEII

Aspect B8: Community Investment

[ETBS : tEBIKRE

General Disclosure Policies on community engagement to understand the needs of the Community Investment
— M= communities where the issuer operates and to ensure its activities take into LB E

consideration the communities’interests.
AN BRSHERTHEENELEFENRREEK ZHSEEL
& ) 2 Y BAR o

KPIB8.1 Focus areas of contribution (e.g. education, environmental concerns, labour Community Investment

B H2 48 WFETE BB needs, health, culture, sport). HEEE
EIERERE(NHE  RBEEE BHIFR @BFR - 85) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment

RS2 4E WIE 1R BS.2 EEIDBBEMEBAER (NS ERER) - HRKRE

LRRERBRLF SERCORFRE  HERERRS
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THE ESG REPORTING GUIDE CONTENT INDEX OF BXMERE H2RERFEES
THE STOCK EXCHANGE (CONTINUED) AREG| (8)
Part D: Climate-related Disclosures DI : SRIRMEBEIRE

Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration

TEEHE -BE@H - —K

KERERENEE #El B8 B9

Governance

A

==

19 An issuer shall disclose information about: Climate-Related Disclosure-
BOOANEAREEEN T IEMNER Governance

@ the governance body(s) (which can include a board, committee or equivalent &R A # 5 — &8

body charged with governance) or individual(s) responsible for oversight of
climate related risks and opportunities; and
BEEERGHEBARRREECERE AIBEEEE ZEEX
RZREHE) EANER &
(b) management’s role in the governance processes, controls and procedures used
to monitor, manage and oversee climate-related risks and opportumhes
ERETANER EREMEEREHAERRMEBHERRE 1%
HIREFREAE -

Strategy

R

Climate-related risks and opportunities

RIRAERA AR KB

20 An issuer shall disclose information to enable an understanding of climate- Climate-Related Disclosure-

related risks and opportunities that could reasonably be expected to affect Strategy

the issuer’s cash flows, its access to finance or cost of capital over the short,  FRIRHEREIH & — R B
medium or long term. Specifically, the issuer shall:
BITANBBRBREATHASEEARARER P RATZE %

ABREME - RERBRERKAH TR AR E 2 A8 8 éﬂ

HEgms @ B1TAR:

(a) describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

S BTEAA e EREH - PSR EHITANRERE @B
RIBNE AR SR M 48 B B B i

(b) explain, for each climate-related risk the issuer has identified, whether the issuer
considers the risk to be a climate-related physical risk or climate-related
transition risk;

METACHINTERREBER  BEZETARERRZERZ
SR i< 4 8 ) ) B [ e oS % A A O B Y L B

(© specify, for each climate-related risk and opportunity the issuer has identified,
over which time horizons — short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be expected to occur;
and

MEITAC BRI TIRRIREREER LS BRHARESIEALA
RRELAFENSHEE (B  hHKRE) &

(d) explain how the issuer defines ‘short term’, ‘medium term’and ‘long term’and
how these definitions are linked to the planning horizons used by the issuer
for strategic decision-making.

MEZITANAERES  FHRERE  URELTFEEIAEETA
B SR B R TE 7 81 &0 E Hh A o
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Part D: Climate-related Disclosures (Continued) D5 : RIFHEBEEE (F)

Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration
TEHE -BE —R
REFBRERER WH B8, B
Business model and value chain
kBEAREERE
21 An issuer shall disclose information that enables an understanding of the Climate-Related Disclosure-
current and anticipated effects of climate-related risks and opportunities Strategy
on the issuer’s business model and value chain. Specifically, the issuer shall SR 48 B8 1% & — 5k B
disclose:
EITANRBEZEAN T BRI REE &% HETAXRBEAREER
BEOERMRFEHRTENER - ABME » BT ARIEN TKEE :
(a) a description of the current and anticipated effects of climate-related risks and

opportunities on the issuer’s business model and value chain; and
Rt SRIRAE R R B R B BT AR BIEA REBEENE A RFEHRTE
&

(b) a description of where in the issuer’s business model and value chain climate
related risks and opportunities are concentrated (for example, geographical
areas, facilities and types of assets).

RMEBITAEBRAREBERES - RIREERER RS ST a5 (]
IR R - RN EERE) o

Strategy and decision-making

R FORE

22. An issuer shall disclose information that enables an understanding of the effects Climate-Related Disclosure-
of climate-related risks and opportunities on its strategy and decision-making.  Strategy
Specifically, the issuer shall disclose: SUIB AR B B — SR %

AT NRBRERE AN T R R R AR A e B b8 SR SOR R B Y
B - ABME  BITAREE -

(a information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has
set and any targets it is required to meet by law or regulation; and

BRAEIT AEE KRR MORE P NI 2 48 K a8 7 U R IR A8 BE L e [ i
BHER - BRETAGEINAEREFERE N RIEERE S
NRERDERSOER BEKETNER &

(b) information about how the issuer is resourcing, and plans to resource, the

activities disclosed in accordance with paragraph 22(a).

BRAZTAZRNAINASIRES 20 BEENTHREER

23. An issuer shall disclose information about the progress of plans disclosed in Climate-Related Disclosure-
previous reporting periods in accordance with paragraph 22(a). Strategy
BT ABIRBE 20 RBBE AN ME PEMKRETSNEE - SR fi B B 4 BR — SR S

LRRERBRLF SERCORFRE  HERERRS
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Part D: Climate-related Disclosures (Continued) D5 : RIFHEBEEE (F)

Subject Areas, Aspects,
General Disclosures
and KPIs Description Section/Declaration

FEHE - BE - —K

REFBREARESR WH B8, B
Current financial effect
BB E
24. An issuer shall disclose qualitative and quantitative information about: Climate-Related Disclosure-
BITABBRBEUTEMERE(LER Strategy
@) how climate-related risks and opportunities have affected its financial position, 515 #8 B8 4 58 — SR B
financial performance and cash flows for the reporting period; and
SRR RE @ e S B i B Kl S RO B R - MBER KRR
EhE &
(b) the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.
EFEHSRT —HAFEREHEBRMBREAIIEENRBERE
F@ﬁﬁﬁﬁﬂﬁmﬁﬁﬂ 2 IR B0 56 24(a) BR TP A8 R B0 SRR AE R
B M BEE R o
Anticipated financial ef'fect
RHMUBEE
25. The issuer shall provide qualitative and quantitative disclosures about: Climate-Related Disclosure-
BOTANBAERBEUTEERELCER Strategy
@) how the issuer expects its financial position to change over the short, medium SR {& A8 B3 4% & — SR B
and long term, given its strategy to manage climate-related risks and
opportunities; and
ERHERRIRERER KBRS - BT ATRRAEB IR
fHR N R B R fRT 4
(b) how the issuer expects its financial performance and cash flows to change

over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.
%E@ﬁ%ﬁ% RAEERR REBHREE  BITATEREVBEER
BenEEas I RBAGIAZIL -
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THE ESG REPORTING GUIDE CONTENT INDEX OF
THE STOCK EXCHANGE (CONTINUED)

BRI
RERS| (&)

- HERERHRERES

Part D: Climate-related Disclosures (Continued) D% : RIFNEEEIHEE (&)
Subject Areas, Aspects,
General Disclosures
and KPIs Description Section/Declaration
TEHE -BE —R
REFBRERER WH 5, B
Climate resilience
RIREE
26. An issuer shall disclose information that enables an understanding of the Climate-Related Disclosure-
resilience of the issuer’s strategy and business model to climate-related Strategy
changes, developments and uncertainties, taking into consideration the SRR AR B8 B 5E — SR
issuer's identified climate-related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its climate resilience using an
approach that is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount or a range.
Specifically, the issuer shall disclose:
KRERBEITACBINORIRBBERLEBE  BITABRREEAT
RBETANKELREBRAERIEEFEEL BRI TEEENE
MR B - BT ARREEBERBEOMZE - £RERIKAEENE
SO qﬁﬁﬁi\’:w%é‘] IE RESCERE  BITARREE -
mmEEE - B8 C BT ANAREE
(a) the issuer’s assessment of its cllmate resilience as at the reporting date; and
BT ARRE B HHERKRIENTMGE R
(b) how and when the climate-related scenario analysis was carried out.
anfa] R s AT RARABRIB R DA -
Risk Management
[ B 7R
27. An issuer shall disclose information about: Climate-Related Disclosure-
BITANBBEBIATER : Risk Management
@ the processes and related policies it uses to identify, assess, prioritise and SR AR B 5R — R B 1R
monitor climate-related risks;
HARHER - 778 BEFIEIR K B R R ARAS B g 60 A2 AR B BUR
(b) the processes the issuer uses to identify, assess, prioritise and monitor climate

related opportunities (including information about whether and how the
issuer uses climate-related scenario analysis to inform its identification of
climate-related opportunities); and

EITARREA - FPE - HEAIER KR
TARS KAl B RIRAE BB = 0 M7 AT E RIRABRA B E R -
54

the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.

Hl B BEREBARERRIEAEFRR RMEEHRE  EF KR
J_‘_JZ&;ZM_JI"EA?%:I}\E)]%A—%%E AEEE//uﬁi"
BERERERERAE

REFRRIFEREENRE (BFE%

“ECRFRE
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Part D: Climate-related Disclosures (Continued) DI : RIRMEEEHE (&)
Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration
TEHE -BE - —R
REFBREARESR WH 5, B
Metrics and Targets
EEREE
Greenhouse gas emissions
BERBHER
28. An issuer shall disclose its absolute gross greenhouse gas emissions generated  Climate-Related Disclosure-
during the reporting period, expressed as metric tons of CO2 equivalent, Metrics and Targets-
classified as: Summary of the Group’s
BITANRBRBREHENEERBBEHAHENE U _atRE GHG Data
BRT)  UHR: RIREERE —5F N A
@) Scope 1 greenhouse gas emissions; E-TrEBENAEERE
HEVREREBIW g E
(b) Scope 2 greenhouse gas emissions; and
HE2DRERBIN : &
(©) Scope 3 greenhouse gas emissions.
#HE R EREHEMW
29. An issuer shall: Climate-Related Disclosure-
BTITAA - Metrics and Targets-
(@ measure its greenhouse gas emissions in accordance with the Greenhouse summary of the Group’s

Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless GHG Data

required by a jurisdictional authority or another exchange on which the issuer SR {EAB R & — 4512 &% B

is listed to use a different method for measuring greenhouse gas emissions; Z-AREBRBEERE
BRIFBERBAIBTALTZE—XZMBEENR [TRIFITAER HERE

BORERBZERR  0EZEARERE (T -NF))itEH

BEREBBER
(b) disclose the approach it uses to measure its greenhouse gas emissions;
BEEAREREREBYRN AL
(© for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph

28(b), disclose its location-based Scope 2 greenhouse gas emissions, and
provide information about any contractual instruments that is necessary to
enable an understanding of the issuer’s Scope 2 greenhouse gas emissions;
and

BIRIEE 28(0) RIFFEMEE 2)R ERBHEN - HEE AN R EER
HE2)RERBEER - WIREAR THZEMOERAEEAX
ENER R

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph

28(c), disclose the categories included within the issuer's measure of Scope
3 greenhouse gas emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).

MBBE 28 BRBENHEIREREHN  BREOAEREZERR
CEEER (BE)REERERE(CT—F)) B EE
Al BREBRTASAEHREIREREBHERTERENER -
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Part D: Climate-related Disclosures (Continued) DI 7
Subject Areas, Aspects,
General Disclosures
and KPIs

TEEE - BH - —K
FERERENESE #E

Description

HERER

CSRIRERERE

HEE S

nﬁ

Section/Declaration

EX: g L

Climate-related transition risks

SRR A BA AL B B

30. An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related transition risks.
ﬂAM& PR HXRAGERELERYENEEXRB TN
KAEDE

Climate-related physical risks

RIZEEEYE R

31. An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related physical risks.
BTARBRBERIXRAGEADERRTENEELEB BN TR
Kant -

Climate-related opportunities

RIREREHEE

32. An issuer shall disclose the amount and percentage of assets or business

activities aligned with climate-related opportunities.

BOTARRBESRRRERRENEESER ZINSBERADILL -

Capital deployment
BEXER
33. An issuer shall disclose the amount of capital expenditure, financing or

investment deployed towards climate-related risks and opportunities.

BTAARBRRRAERERARRIENEARS BEIRENSHE -

Internal carbon prices

R B E B
34, An issuer shall disclose:
BITNEREE -

(a) an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

RERITARS RINMAE AR ERAIREE (PR ERE - BE
BRERIN) &
(b) the price of each metric tonne of greenhouse gas emissions the issuer uses to

assess the costs of its greenhouse gas emissions;

BTARARNFEEAEREHMKNANEAMEAEREBHNEEE -

LRRERBRLF

E_HFRE -

Climate-Related Disclosure-

Metrics and Targets
RIKMERAHE — B2 M B
2

Climate-Related Disclosure-

Metrics and Targets
RIKEREHRE — B2 M B
=

Climate-Related Disclosure-

Metrics and Targets
RAREERE—EE KA
=

Climate-Related Disclosure-

Metrics and Targets
RIREREEE —HEERE
1=

Climate-Related Disclosure-
Metrics and Targets

RIAEEREZE—EERE
=
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Part D: Climate-related Disclosures (Continued)
Subject Areas, Aspects,
General Disclosures

n\ﬁ

and KPIs Description Section/Declaration
TEHE -BE - —R

REFBREARESR WH B8, B
Remuneration

A

35. An issuer shall disclose whether and how climate-related considerations are Climate-Related Disclosure-

factored into remuneration policy, or an appropriate negative statement. This

may form part of the disclosure under paragraph 19(a)(iv).
BITANEARBEREEBEZRRAEZES KA A A NEE -
ENATEER - SR EBRREE 190)

e fftiE

iv) B FTVEH FR ) — & 9 ©

Industry-based metrics

THRER

36. An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged
to refer to and consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS S2 Industry based
Guidance on implementing Climate-related Disclosures and other industry-
based disclosure requirements prescribed under other international ESG
reporting frameworks.

AR BETABRBRE-EXRZEEEXHEN  BBHTES
HEEEAME RSB BERNTREER - EREMBENITEERE -
AR ZREBETAZE(ERMBRE L) S2H/ITREEREM
HBERRE e REAREER %ﬁmﬂ’]ﬁ%&&xgﬁiﬁﬁﬂéﬁi&
BXEMEBNTERS TEEERLER -
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Climate-Related Disclosure-
Metrics and Targets

RIRABABE—EERE
=
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Subject Areas, Aspects,
General Disclosures

and KPIs Description Section/Declaration

TEHE -BE —R

REFBRERER WH 5, B

Climate-related targets

RIZHEREBE

37. An issuer shall disclose (a) the qualitative and quantitative climate-related Climate-Related Disclosure-
targets the issuer has set to monitor progress towards achieving its strategic Metrics and Targets
goals; and (b) any targets the issuer is required to meet by law or requlation, S RERE & — 512 & B
including any greenhouse gas emissions targets. For each target, the issuer =

shall disclose:

BOIANBEREBQBITARERERAREK L Ea#ERM & TN ERIK
HEANEHEREMER: RO))EARSCERERFTAZINEMNEE -
BEEAAEREBHMER BITAERSEBERE —HKE

(a) the metric used to set the target;
AR TE B EEE
(b) the objective of the target (for example, mitigation, adaptation or conformance

with science-based initiatives);
BiRe B & (PIRAE - BRSUARI B R A RE)

(0 the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);

BReEREE (PlnB REANETARESEESE (FlnEEs
RETEBBMSMIERE))

(d) the period over which the target applies;
B 1R H) @ A B

(e) the base period from which progress is measured;
BHEESHEEDRR

f) milestones or interim targets (if any);
EREBRXTHER(WHE)

(9) if the target is quantitative, whether the target is an absolute target or an

intensity target; and
WEELER EERUERXRERR: R
(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the
target.
BT RIEECER G (BEZ R E LR RDEAGE) AT E B EITA
REBZ -

LRRERBRLF SERCORFRE  HERERRS
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TEHE BEH- - —R

Description

HERERREES

D7 : RIRMEBIIKE ()

Section/Declaration

BERBERERIER #HiL 5, B

38. An issuer shall disclose information about its approach to setting and reviewing Climate-Related Disclosure-
each target, and how it monitors progress against each target, including: Metrics and Targets,

BOIANBEEERENEZEHEBENTE URHENMAEEZSEREE - Climate-Related
BIE Disclosure-Governance
@) whether the target and the methodology for setting the target has been RIAEEREERE - EERE
validated by a third party; ZE.RIEEBEEE—5
BRAGEREBBNTEREEE=TTRE A
(b) the issuer’s processes for reviewing the target;
BT ABZBBROER
(© the metrics used to monitor progress towards reaching the target; and
ARERESEENER &
(d) any revisions to the target and an explanation for those revisions.
EET B ENRETRRA -

39. An issuer shall disclose information about its performance against each Climate-Related Disclosure-
climate-related target and an analysis of trends or changes in the issuer’s Metrics and Targets
performance. RIRAEEEE —BERE

BTANERBFHASERKEFEENEINEHNUMBETAGSR £
BB BT -
40. For each greenhouse gas emissions target disclosed in accordance with Climate-Related Disclosure-
paragraphs 37 to 39, an issuer shall disclose: Metrics and Targets
MIRFIVEIRKENE - RATRABEMEER  BITARRKE - RIRMEERE—HEENE
(a) which greenhouse gases are covered by the target; =
BIRREMLRERE

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by

the target;
BRERRERE  HE2xBEIRERBIN
(@} whether the target is a gross greenhouse gas emissions target or a net

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

IERRAERABINEEERESAERBHMEERR - AR
EREBHRFREEER  BTARASIIMEERBANEERBENES
Bz

whether the target was derived using a sectoral decarbonisation approach; and

BRREREMITERBIEFEN K

the issuer’s planned use of carbon credits to offset greenhouse gas emissions to
achieve any net greenhouse gas emissions target.

BT AGEERREREHEERBEMABREMEEREBHRE
BEF-

Fengyinhe Holdings Limited
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Subject Areas, Aspects,
General Disclosures
and KPIs Description

FEHE -BE - —K

BRXMRE  HERERREES
RERS| (&)

D7 : RIRMEBIIKE ()

Section/Declaration

REFBRERER WH B8, B

Applicability of cross-industry metrics and industry-based metrics

BIXEERITEEENERY

41, In preparing disclosures to meet the requirements in paragraphs 21 to 26 Climate-Related Disclosure-
and 37 to 38, an issuer shall refer to and consider the applicability of cross- Metrics and Targets

industry metrics (see paragraphs 28 to 35) and (i) industry-based metrics (see 5o, 1R FERE # 58 — 1512 & B

paragraph 36).

1=

FEREFBABTUTEE 21 226 X372 38R TR - BITABLE ()
ETEEZ(REBEBR) RMITEERZ(RFER)TEEER

BEA -

LRRERBRLF SERCORFRE  HERERRS
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