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 (the “Company” and “ 㦻⏻⚇㦻⏻⚇㦻⏻⚇㦻⏻⚇”) 
 

        
 

Terms of reference of the Remuneration Committee (the “Committee”) 
of the Board of Directors (the “Board”) of the Company 

囲ℚ↩囲ℚ↩囲ℚ↩囲ℚ↩(“ 囲ℚ↩囲ℚ↩囲ℚ↩囲ℚ↩”) 堹揻Ᵽ⛧↩堹揻Ᵽ⛧↩堹揻Ᵽ⛧↩堹揻Ᵽ⛧↩(“ Ᵽ⛧↩Ᵽ⛧↩Ᵽ⛧↩Ᵽ⛧↩”) 

㧒徲喒⦃㧒徲喒⦃㧒徲喒⦃㧒徲喒⦃ 
        

 

(₼㠖㦻⃉劊幠䳎᧨⅔∪♑劒䞷₼㠖㦻⃉劊幠䳎᧨⅔∪♑劒䞷₼㠖㦻⃉劊幠䳎᧨⅔∪♑劒䞷₼㠖㦻⃉劊幠䳎᧨⅔∪♑劒䞷) 

 
1. Constitution 

 
兓㒟兓㒟兓㒟兓㒟 

1.1 The Committee is established pursuant to a 
resolution passed by the Board at its meeting held on 
20 December 2011. 
 

㦻Ᵽ⛧↩㢾㖘㦻⏻⚇囲ℚ↩ℝ 2011㄃
12㦗 20㡴↩帽抩扖㒟䵚䤓ᇭ 

2. Membership 
 

㒟⛧㒟⛧㒟⛧㒟⛧ 

2.1 Members of the Committee shall be appointed by the 
Board from amongst the members of the Board and 
shall consist of not less than three members and a 
majority of which should be independent 
non-executive directors of the Company. The initial 
members of the Committee are Mr. Ji Dong, Mr. 
Zhang Gongjun and Mr. Peng Zuohao.  
 

Ᵽ⛧↩㒟⛧䟀囲ℚ↩⅝囲ℚ↩㒟⛧₼
㖠折᧨Ᵽ⛧↩ⅉ㟿㦏⺠ 3 ⚜᧨力⮶捷↌
⃚㒟⛧權⃉㦻⏻⚇䤓䕻䵚槭㓶嫛囲ℚᇭ
Ᵽ⛧↩䤓⒪↩㒟⛧⃉儹₫⏗䞮ᇬㆯ⏻≙
⏗䞮♙ㇼ⇫廹⏗䞮ᇭ 
 

2.2 The Chairman of the Committee shall be appointed 
by the Board and shall be an independent 
non-executive director. Mr. Ji Dong is the first 
Chairman.  
 

Ᵽ⛧↩⃊ゼ䟀囲ℚ↩Ᵽ↊᧨ㄅ䟀䕻䵚槭
㓶嫛囲ℚ⒉↊ᇭ儹₫⏗䞮㕔↊⃉氥↊⃊
ゼᇭ 

2.3 The company secretary of the Company shall be the 
secretary of the Committee.   
 

㦻⏻⚇䤓⏻⚇䱧⃵⃉Ᵽ⛧↩䤓䱧⃵ᇭ 
 

2.4 The appointment of the members or secretary of the 
Committee may be revoked, or additional members 
may be appointed to the Committee by separate 
resolutions passed by the Board and by the 
Committee. 
 

兞囲ℚ↩♙Ᵽ⛧↩⒕Ⓔ抩扖⑂帽᧨㡈♾
Ᵽ↊欬⮥䤓Ᵽ⛧↩䤓㒟⛧ᇬ㦃㦎㒥凱⏜
Ᵽ⛧↩䤓㒟⛧㒥䱧⃵ᇭ 
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3. Proceedings of the Committee 
 

↩帽䲚ㄞ↩帽䲚ㄞ↩帽䲚ㄞ↩帽䲚ㄞ 

3.1 Notice:  ↩帽抩䩴᧶ 
 

 (a) Unless otherwise agreed by all the Committee 
members (either orally or in writing), a 
meeting shall be called by at least seven days’ 
notice.   

 
(Regular meetings should be called by, so 
far as practicable, at least 14 days’ notice: 
cf: paragraph A.1.3 of Appendix 15 of the 
Rules Governing the Listing of Securities on 
the Growth Enterprise Market of The Stock 
Exchange of Hong Kong Limited (the 
“GEM Listing Rules”)) 

 

(a) 棳槭Ᵽ⛧↩⏷⇢㒟⛧(♲⯃㒥⃵
槱)⚛㎞᧨Ᵽ⛧↩䤓↩帽抩䩴㦮᧨
ₜㄣ⺠ℝₒ⮸ᇭ 

 

(㫈㗽氨䂾勣⚗ℳ㢢㓏㦘棟⏻
⚇⒪₩㨎ₙゑ屓⒨(ಯ⒪₩㨎ₙ⒪₩㨎ₙ⒪₩㨎ₙ⒪₩㨎ₙ
ゑ屓⒨ゑ屓⒨ゑ屓⒨ゑ屓⒨ರ)棓㇤◐℣䶻 A1.3 㹄䤓
屓⸩᧨⦷⒖⸭♾嫛䤓喒⦃␔᧨
♻㆏Ᵽ⛧↩⸩㦮↩帽ㄣ♠⒉咂
⺠ 14⮸抩䩴) 
 

 (b) A Committee member may and, on the request 
of a Committee member, the secretary to the 
Committee shall, at any time summon a 
Committee meeting.  Notice shall be given to 
each Committee member in person orally or in 
writing or by telephone or by email or by 
facsimile transmission at the telephone or 
facsimile or address or email address from 
time to time notified to the secretary by such 
Committee member or in such other manner 
as the Committee members may from time to 
time determine.   

 

(b) ↊⇤Ᵽ⛧↩㒟⛧㒥Ᵽ⛧↩䱧⃵
᧤ㄣ囲ℚ䤓庆㻑㢅᧥♾ℝ↊⇤㢅
⊨♻楕囲ℚ↩帽ᇭ♻㆏↩帽抩⛙
㉔權⅁愺ⅴ♲⯃㒥ⅴ⃵槱ㇱ㆞ᇬ
㒥ⅴ䟄幬ᇬ䟄⷟挽ↅᇬ↯䦮㒥␅
ⅥⱣ⛧↩㒟⛧ₜ㢅帽⸩䤓㡈㆞♠
⒉℗⚓Ᵽ⛧↩㒟⛧ₜ㢅抩䩴䱧⃵
䤓䟄幬㒥↯䦮⚆䪐㒥䟄挽⦿⧏㒥
挽⹓⦿⧏ᇭ 

 (c) Any notice given orally shall be confirmed in 
writing as soon as practicable and before the 
meeting.   

 

(c) ⅴ♲⯃抩䩴㡈㆞♻㆏䤓↩帽᧨ㄣ
⻌㉺(♙⦷↩帽♻㆏ⓜ)ⅴ⃵槱㡈
㆞䫽⸭ᇭ 
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 (d) Notice of meeting shall state the time and 
place of the meeting and shall be accompanied 
by an agenda together with other documents 
which may be required to be considered by the 
members of the Committee for the purposes of 
the meeting. In respect of regular meetings of 
the Committee to be held as mentioned in 
clause 3.3 below, and so far as practicable for 
all other meetings of the Committee, the 
agenda and accompanying papers shall be sent 
in full to all the members of the Committee in 
a timely manner and at least 3 days before the 
intended date of the meeting of the Committee 
(or such other period as all the Committee 
members may agree). 

 
 

(d) ♻㆏↩帽䤓㒟⛧㒥䱧⃵㉔權広㢝
㆏↩䥽䤓ᇬ㆏↩㢅梃ᇬ⦿䍈ᇬ帽
䲚♙㙟∪㦘␂㠖ↅ℗⚓㒟⛧♙䱧
⃵♑梔ᇭ㠖ↅㄣ₝帽䲚₏怆抐⒉᧨
力帽䲚ㄣℝ↩帽抩⛙(㒥䫽帳↩帽
抩⛙䤓⒌)₏ㄅ♠⒉ᇭ䶻 3.3 㧰㓏
承Ᵽ⛧↩⸩㦮↩帽䤓帽䲚♙㦘␂
㠖ↅㄣ⏷捷♙㢅抐ℳⱣ⛧↩⏷⇢
㒟⛧᧨⻌咂⺠⦷帰⒡⃍嫛Ᵽ⛧↩
↩帽㡴㦮䤓㦏⺠ₘ⮸ⓜ(㒥兞Ᵽ⛧
↩⏷⇢㒟⛧◞⸩䤓␅Ⅵ㢅梃␔)抐
⒉ᇭⱣ⛧↩␅Ⅵ㓏㦘↩帽⦷⒖⸭
♾嫛䤓㍔⑄ₚℵㄣ摖兂ⅴₙ⸘
㘡ᇭ 

3.2 Quorum: The quorum of the Committee meeting 
shall be two members of the Committee and a 
majority of which shall be the independent 
non-executive directors. 
 

㽤⸩ⅉ㟿⃉₳⇜㒟⛧᧨力⮶捷↌⒉ゼ䤓
㒟⛧權⃉䕻䵚槭㓶嫛囲ℚᇭ 

3.3 Frequency: Meetings shall be held at least once 
every year to set policy on executive directors’ 
remuneration and to fix the remuneration packages 
for all directors. 
 

㹞㄃㦏⺠㆏↩₏㶰᧨ⅴⓅ帱㦘␂㓶嫛囲
ℚ揻摠䤓㟎䷥♙☧帱⚓囲ℚ䤓堹揻㈔
拖ᇭ 

 
3.4 No Committee member may vote on any resolution 

of the Committee regarding his own remuneration. 
 

Ᵽ⛧↩㒟⛧ₜ厌⻀㦘␂␅㦻愺䤓堹揻
⑂帽ₙ㔤䯷ᇭ 

3.5 Written resolutions may be passed by all 
Committee members in writing. 
 

Ᵽ⛧↩㒟⛧♾ⅴⅴ⃵槱忭㒟㡈㆞抩扖
↊⇤⑂帽᧨㍮㓏㦘Ᵽ⛧↩㒟⛧㉔權不
ⷦᇭ 
 

4. Overriding principles 
 

氥尐䤓⪉㦻屓⒨氥尐䤓⪉㦻屓⒨氥尐䤓⪉㦻屓⒨氥尐䤓⪉㦻屓⒨ 

4.1 Levels of remuneration should be sufficient to 
attract and retain the directors needed to run the 
company successfully, but companies should avoid 
paying more than is necessary for this purpose.  
 

㓏⸩䤓堹揻䤓㻃㄂ㄣ恂ⅴ⛇ㆤ♙㗌䟨
⏻⚇㒟┮嚴扟㓏榏䤓₏↦囲ℚ᧨⇕⏻⚇
ㄣ挎⏜⃉㷳㞾Ⅷ扖⮩䤓揻摠ᇭ 
 

4.2 No Director should be involved in deciding his own 
remuneration.   

↊⇤囲ℚₜ㈦♑₝帱⸩㦻愺䤓堹揻ᇭ 
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4.3 The Committee should consult the chairman and/or 
chief executive about their remuneration proposals 
for other executive Directors.  The Committee 
should have access to independent professional 
advice if necessary.  
 

Ᵽ⛧↩ㄣ⻀␅Ⅵ㓶嫛囲ℚ䤓堹揻ㆉ帽
✷幱⃊ゼ♙/㒥嫛㟎㋊子ᇭⰑ㦘榏尐᧨
Ᵽ⛧↩ㄣ♾⺊㻑䕻䵚₢₩㎞屐ᇭ 

5. Alternate Committee members 
 

Ᵽ↊ⅲ嫷Ᵽ↊ⅲ嫷Ᵽ↊ⅲ嫷Ᵽ↊ⅲ嫷 

5.1 A Committee member may not appoint any 
alternate. 
 

Ᵽ⛧↩㒟⛧ₜ厌Ᵽ↊ⅲ嫷ᇭ 

6. Authority of the Committee 
 

Ᵽ⛧↩䤓㧒┪Ᵽ⛧↩䤓㧒┪Ᵽ⛧↩䤓㧒┪Ᵽ⛧↩䤓㧒┪ 

6.1 The Committee may exercise the following powers: 
 

Ᵽ⛧↩♾ⅴ嫛∎ⅴₚ㧒┪᧶ 

 (a) to review any proposed service contract with 
any Director or senior management before 
such contract is entered into and to make 
recommendation to the Group’s human 
resources department for any changes to the 
proposed terms of such contract ; 

     
 

(a) ⦷不帱㦘␂⚗⚛ⓜ᧨⸰梔㓏㦘⊨
↊囲ℚ♙浧儶丰䚕ⅉ⛧⺕↩不帱
䤓㦜┰⚗⚛♙⚠㦻楕⦧䤓ⅉ┪忓
䄟捷桷⻀♧㦃年䷘⚗⚛䤓㧰㷍㙟
⒉ㆉ帽᤻ 

 (b) to make recommendations regarding the 
remuneration, bonuses and welfare benefits of 
the executive Directors and the senior 
management; 

 

(b) 劒壠⻌⻀㓶嫛囲ℚ♙␅Ⅵ浧儶丰
䚕ⅉ⛧䤓堹揻ᇬ⯻摠♙䰞Ⓒ䷘ㆉ
帽᧨㙟∪㎞屐᤻ 

 (c) to request the Board to convene a 
shareholders’ meeting (if necessary) for 
purposes of removing any Director and to 
dismiss any employees if there is evidence 
showing that the relevant Director and/or 
employee has failed to discharge his duties 
properly; 

 

(c) ⦷㦘幐㗽㣍䯉㦻楕⥱囲ℚ♙␅Ⅵ
楖⛧⯀勛㢅᧨尐㻑囲ℚ↩♻㆏匰
₫⮶↩(Ⱁ㦘榏尐)凱⏜㦘␂ⅉ⛧
䤓勛┰᧷ 

 (d) to obtain outside legal or other independent 
professional advice at the cost of the 
Company on any matters within these terms of 
reference as it considers necessary and to 
secure the attendance of outsiders with 
relevant experience and expertise at its 
meetings, if it considers this necessary; 

 

(d) ⰑⱣ⛧↩屘㈦㦘榏尐᧨♾⻀䀘♙
㦻勛㧒喒⦃䤓ℚ⸫扟䞷㦻⏻⚇忓
摠⚠㦘䦇␂兞洛♙₢₩㓜厌䤓䕻
䵚䶻ₘ㡈⺊㻑䕻䵚㽤㈚♙␅Ⅵ₢
₩㎞屐᧷ 

 (e)  to have access to sufficient resources in order 
to perform its duties; 

 

(e) ♾♥㈦恂⮮忓䄟ⅴ⻴嫛␅勛┰᤻ 

 
 

(f)  to review annually these terms of reference 
and their effectiveness in the discharge of its 
duties and to make recommendation to the 
Board any changes it considers necessary; and 

 

(f) 㹞㄃㭏帷㦻勛㧒喒⦃♙␅㦘㟗
㊶᧨ⰑⱣ⛧↩屘㈦㦘榏尐᧨♾⚠
囲ℚ↩㙟∪≽㟈ㆉ帽᤻♙ 
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 (g) to exercise such powers as the Committee 
may consider necessary and expedient so that 
their duties under section 7 below can be 
properly discharged. 

 

(g) ⃉∎Ᵽ⛧↩厌㋿㇢⦿㓶嫛␅ℝ䶻
ₒ䵯欈ₚ䤓徲↊᧨␅帳⃉㦘榏尐
♙㦘䥙䤓㧒┪ᇭ 

6.2 The Committee should be provided with sufficient 
resources to perform its duties. 
 

Ᵽ⛧↩ㄣ噆∪全⏔恂忓䄟ⅴ⻴嫛␅勛
徲ᇭ 

7. Duties 
 

堹揻Ᵽ⛧↩䤓徲↊堹揻Ᵽ⛧↩䤓徲↊堹揻Ᵽ⛧↩䤓徲↊堹揻Ᵽ⛧↩䤓徲↊ 

7.1 The duties of the Committee shall be: 
 

堹揻Ᵽ⛧↩微徲⻴嫛ⅴₚ徲↊᧶ 

 (a) to make recommendations to the Board on the 
Company’s policy and structure for all 
Directors’ and senior management 
remuneration and on the establishment of a 
formal and transparent procedure for 
developing remuneration policy; 

 

(a) ⻀㦻⏻⚇囲ℚ♙浧儶丰䚕ⅉ⛧䤓
⏷⇢堹揻㟎䷥♙㩅㨓᧨♙⻀幍䵚
㷲屓力␆択㢝ㄵ䤓䲚ㄞⓅ帱堹揻
㟎䷥᧨⚠囲ℚ↩㙟⒉ㆉ帽᤻ 

 (b) to review and approve the management’s 
remuneration proposals with reference to the 
board’s corporate goals and objectives; 

(b) ⥯ㄣ囲ℚ↩㓏帱←₩㡈朗♙䥽㪖
力㭏帷♙㔈⑕丰䚕⻑䤓堹揻ㆉ
帽᧷ 

 (c)  to make recommendations to the board on the 
remuneration packages of individual executive 
directors and senior management, which 
should include benefits in kind, pension rights 
and compensation payments, including any 
compensation payable for loss or termination 
of their office or appointment;  

 

(c)  ⚠囲ℚ↩ㆉ帽₹Ⓔ㓶嫛囲ℚ♙浧
儶丰䚕ⅉ⛧䤓堹揻㈔拖᧨㷳ㄣ▔
㕻槭摠杀Ⓒ䥙ᇬ抏↠摠㧒Ⓒ♙忣
⌎摠欬(▔㕻₶⯀㒥兗㷱勛┰㒥
Ᵽ↊䤓忣⌎); 

  
 (d) to make recommendations to the Board on the 

remuneration of non-executive Directors; 
 

(d) ⻀槭㓶嫛囲ℚ䤓堹揻⚠囲ℚ↩㙟
⒉ㆉ帽;  

 (e) to consider salaries paid by comparable 
companies, time commitment and 
responsibilities and employment conditions 
elsewhere in the Group; 

 

(e) 劒壠⚛伊⏻⚇㞾Ⅷ䤓堹揻ᇬ權Ⅷ
⒉䤓㢅梃♙勛徲ⅴ♙楕⥱␔␅Ⅵ
勛⇜䤓楖䞷㧰ↅ;  

 (f) to review and approve compensation payable 
to executive Directors and senior management 
for any loss or termination of office or 
appointment to ensure that it is  consistent 
with  contractual terms and  is otherwise 
fair and not excessive; 

 

(f) 㭏帷♙㔈⑕⚠㓶嫛囲ℚ♙浧儶丰
䚕ⅉ⛧⻀␅₶⯀㒥兗㷱勛┰㒥Ᵽ
↊力權㞾Ⅷ䤓忣⌎᧨ⅴ䫽≬年䷘
忣⌎₝⚗儵㧰㷍₏咃᤻啴㦹厌₝⚗
儵㧰㷍₏咃᧨忣⌎ℵ權⏻㄂⚗䚕᧨
ₜ咃扖⮩᤻ 
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 (g) to review and approve compensation 
arrangements relating to dismissal or removal 
of Directors for misconduct to ensure that they 
are consistent with contractual terms and are 
otherwise reasonable and appropriate; and  

 

(g) 㭏帷♙㔈⑕⥯囲ℚ嫛⃉⯀㇢力屲
楖㒥凱⏜㦘␂囲ℚ㓏䀘♙䤓忣⌎
⸘㘡᧨ⅴ䫽≬年䷘⸘㘡₝⚗儵㧰
㷍₏咃᤻啴㦹厌₝⚗儵㧰㷍₏咃᧨
㦘␂忣⌎ℵ權⚗䚕抑㇢᤻♙ 

 (h) to ensure that no Director or any of his 
associates is involved in deciding his own 
remuneration. 

 

(h) 䫽≬↊⇤囲ℚ㒥␅↊⇤勣侊ⅉₜ
㈦♑₝☧⸩Ⅵ呹む䤓堹揻ᇭ 

8. Reporting procedures 
 

↩帽儹㇤↩帽儹㇤↩帽儹㇤↩帽儹㇤♙⃵槱⑂帽䤓↯梔♙⃵槱⑂帽䤓↯梔♙⃵槱⑂帽䤓↯梔♙⃵槱⑂帽䤓↯梔 

8.1 Full minutes of the meetings of the Committee and 
all written resolutions of the Committee should be 
kept by the secretary of the Committee. 
 

Ᵽ⛧↩䤓⸛㠃↩帽儹㇤♙⃵槱⑂帽ㄣ
䟀Ᵽ⛧↩䱧⃵≬ⷧᇭ 
 

8.2 The secretary of the Committee shall circulate the 
draft and final versions of minutes of the meeting of 
the Committee or, as the case may be, written 
resolutions of the Committee to all members of the 
Committee for their comment and records 
respectively within a reasonable time after the 
meeting or before the passing of the written 
resolutions. 
 

Ᵽ⛧↩䱧⃵ㄣℝⱣ⛧↩↩帽兢㧮⚝㒥
⃵槱⑂帽不刁ⓜ䤓⚗䚕㢅㹄␔᧨㔙Ᵽ⛧
↩↩帽儹㇤㒥⃵槱⑂帽(展⃝㍔⑄力⸩)

䤓⒬䳎♙㦏⚝⸩䳎♠抐Ᵽ⛧↩⏷⇢㒟
⛧(⒬䳎∪㒟⛧嫷才㎞屐᧨㦏⚝⸩䳎⇫
␅儹㇤⃚䞷)ᇭ 
 

8.3 The secretary of the Committee shall keep record of 
all meetings of the Committee held during each 
financial year of the Company and records of 
individual attendance of members of the 
Committee, on a named basis, at meetings held 
during that financial year. 
 

Ᵽ⛧↩䱧⃵ㄣ⺕⚓徱㟎㄃ㄵⱣ⛧↩
⃍嫛䤓↩帽⃚↩帽儹㇤♙₹Ⓔ㒟⛧
⒉ゼ儹㇤⮖ⷧℝ㦻⏻⚇ᇭ 

 

9. Annual general meeting 
 

 

9.1 The chairman of the Committee or in his absence, 
another member of the Committee or failing this, 
his duly appointed delegate, shall attend the annual 
general meeting of the Company and be prepared to 
answer questions at the annual general meeting on 
the Committee's activities and their responsibilities. 

Ᵽ⛧↩䤓⃊ゼ᧨㒥⦷Ᵽ⛧↩⃊ゼ凉ゼ㢅
䟀♵₏⚜Ᵽ⛧(㒥Ⱁ年⚜Ᵽ⛧㦹厌⒉
ゼ᧨⒨␅抑㇢Ᵽ↊䤓ⅲ嫷)ㄣ⒉ゼ匰₫
⛷㄃⮶↩᧨ㄅ⻀Ᵽ⛧↩䤓㿊┷♙␅勛徲
⦷匰₫⛷㄃⮶↩ₙ⥭ㄣ桽欧ᇭ 
 

10. Continuing application of the   
articles of association of the Company 
 

㦻⏻⚇兓兖䵯䲚䤓㖐兼抑䞷㦻⏻⚇兓兖䵯䲚䤓㖐兼抑䞷㦻⏻⚇兓兖䵯䲚䤓㖐兼抑䞷㦻⏻⚇兓兖䵯䲚䤓㖐兼抑䞷 
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10.1 The articles of association of the Company 
regulating the meetings and proceedings of the 
Directors so far as the same are applicable and are 
not replaced by the provisions in these terms of 
reference shall apply to the meetings and 
proceedings of the Committee. 
 

⻀ⓜ㠖㦹㦘⇫⒉屓喒᧨⇕㦻⏻⚇䵯䲚⇫
⒉ℕ屓喒䤓囲ℚ↩↩帽䲚ㄞ䤓屓⸩᧨抑
䞷Ᵽ⛧↩䤓↩帽䲚ㄞᇭ 

11. Powers of the Board 
 

囲ℚ↩㧒┪囲ℚ↩㧒┪囲ℚ↩㧒┪囲ℚ↩㧒┪ 

11.1 The Board may, subject to compliance with the 
articles of association of the Company and the 
GEM Listing Rules (including the Code on 
Corporate Governance Practices set out in 
Appendix 15 to the GEM Listing Rules or if 
adopted by the Company, the Company’s own code 
of corporate governance practices), amend, 
supplement and revoke these terms of reference and 
any resolution passed by the Committee provided 
that no amendments to and revocation of these 
terms of reference and the resolutions passed by the 
Committee shall invalidate any prior act and 
resolution of the Committee which would have 
been valid if such terms of reference or resolution 
had not been amended or revoked. 
 

㦻勛㧒喒⦃㓏㦘屓⒨♙Ᵽ⛧↩抩扖䤓
⑂帽᧨♾ⅴ䟀囲ℚ↩⦷ₜ扬♜⏻⚇䵯䲚
♙勣ℳ㓏⒪₩㨎ₙゑ屓⒨䤓ⓜ㙟ₚ(▔
㕻勣ℳ㓏⒪₩㨎ₙゑ屓⒨⃚棓㇤◐℣
ᇵ←₩丰㽊デ屓⸗⒨ᇶ㒥⏻⚇呹嫛Ⓟ⸩
䤓←₩丰㽊デ屓⸗⒨᧤Ⱁ嬺摖䞷᧥)᧨
椞㢅≽帱ᇬ 嫴⏔♙ㄮ棳᧨㍮㦘␂≽帱ᇬ
嫴⏔♙ㄮ棳᧨⻌ₜ㈀❜↊⇤⦷㦘␂嫛┷
⇫⒉ⓜ᧨Ᵽ⛧↩む兞抩扖䤓⑂帽㒥む摖
♥䤓嫛┷䤓㦘㟗㊶ᇭ 

 
 

  

12. Publication of the terms of reference of the 
Committee 
 
The Committee should make available its terms of 
reference, explaining its role and the authority 
delegated to it by the Board by including them on 
the website of the Company and on the website of 
the Growth Enterprise Market of The Stock 
Exchange of Hong Kong Limited. 

Ᵽ⛧↩Ᵽ⛧↩Ᵽ⛧↩Ᵽ⛧↩勛㧒喒⦃䤓⒙䤊勛㧒喒⦃䤓⒙䤊勛㧒喒⦃䤓⒙䤊勛㧒喒⦃䤓⒙䤊    
 

 
Ᵽ⛧↩ㄣ⦷㦻⏻⚇䤓几䵨♙氨䂾勣
⚗ℳ㢢㓏㦘棟⏻⚇⒪₩㨎䤓几䵨⏻
㆏␅勛㧒喒⦃᧨屲摙␅屡唁♙囲ℚ↩
懻㘗℗␅䤓㧒┪ᇭ 

 
Adopted on 20 December 2011 

ℝ 2011㄃ 12㦗 20㡴摖兂 
 


